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(^) qro3(1) %3Tn^-?*TrfTiT arfV^ti 

(^) ‘'f%^7PTrTf^”^^TFlft^7mrTT^3TM7Ttl 

(y) '‘Tm^Tra»W''^?T?WT7ITW^7VR»4rT^^R%^?Ti5na7f^TJ?^3Tfv^'i'l 

(■?) '‘-^TW Tnfwrl" ^ stTwM % RPT^ ■^' 3?wTO sflr srfRRiTfl 

3Tf^ tl 

i^) RftRTWRH(^qrf^)%VR'^'^; 

{T3) fnR^T7?lRR3Tp^RnftRTRP4^lRR4wR WTRTt; 

(R) R^TRRrfRTTRtsrofMtlRIIRTf^I^ SIRStil?], f'rM SFRiRR**)' 3IR<til?l RflR^ 3TRf%r; aiVi: 

(R) ^%4TBRf^OTRT’5R?itnRftRlJ 
(Rj ‘'RfoRf^RRf’’-^7:r^ai^»T^’R^, 

(R) Wm3(Rr) (2) 3fR(3)'^'^ffRft^R^’^'^I^'ftRRRTl^rg!RT^RfR?T3Tf'#nt 

rrIrrt »fr?rTfrRf, f^mrr arw-TRit rr ^ ar^Rng^f ^)f[3tiT^7flT!TT?ftf i 

( T ) "RftRR" 'E vrfRRirfl RT Ri^RRt Rit RTRI/RR R^T (RIR RfR,R7^ vf[ ftp arfETOTt RT RR+RRI RFf t) sflR 
arftWRt RT R#RTTI Rft 1^, RRTT-f^, MT^ afri RT^, Rll 'T^; -StfRRRft Rl RR^rd RT anf^SR f, StfR^ 
f, aRPin fRfRR ^ ^ Rftt/RRTl RnftK Riff f i 

(IS) “arfimd” ^fRlRRR 3(Rr)( 1) •^' R?i rI rr rt arfR^ 11 

(Rj '‘%r” 3TRffR afkR ftN f^R^'%f^ RTRRftPT, ^ WPPff ^ af^ ^ ^ % 

if qij f i^n ■RTR, 1%Rf %RRTR arR^ft RT RR^Rlff ?JR RffTRT^ RTRI ftpRT ^ RWT %RR aifM^ 

tl 

(R) “^H^"^%TRafh!:R^ R^RTRitearfH^fl 

^aw5f^ arfR^R’^aflT 

(R) “RffR3RRRRr"R RRlRR^RtRlR'^'f^fRlf f^RtRRRRRK RTTRRR^ RKRI aifPRlKt, f^TBRRtRTl^TR-II % arfVRil/t 
R RIR R Tt, arfR^ 11 

arswR-n 

3rfRR?TftRf aftr cIilfR i n 'Rl ' R»T R^ffRERT, RfNIa(rr 3frrRRT Rft flUTfiH 

3. 3lfi|'*iin‘lT3frtoh4T^iRilTRTTc(<lTt»)i'J| ; 

(R7) RoiritT arfRRRftRl aiR '+i4-nRRf R^ Pi'^i-f'iK 'I'il'jvfl f^'-ll anu-ii 
(1) 3Tf^<*ii'(l TTRR 

(ij 

(ii) 

(lii) tRtr-III 

1RrR Rrrrtr % Rrr R r^ttir tr RRR^ #R 

(i) arfR'TiiO 

(ii) 7IRRT RRRRi 
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(iii) 

(iv) qR'>d Tratrar 

ar^T ^^UHl-t 31^: iR, VW ■'T’^OT ^TO ^=?fN ■’H<«hH % ^ ■RT I^PhI^I d ■Rl!^ 

'Jiiy. I 

(2) ■^njjs’-’cr'R^ft 4 O*iThrf 

3?r sr^ ?rt^, 

H"SM '5RI 'RR^-'H*P3 RT fnPif^'Vi 'RpiT I 

(3) 

-bT»jRTW R^VI«)IP'4)-33Tr~3T7n^ ^5TTTi:-'^-3T^?rnW, STTI^Flf^ -^T^- 

^IIP'iti-W-'^TT^ «t)4’4ld, ^grofTT^ 3 TIt'^ 3T^ ^If'JFri, M'J-5(rI^TO '^/'i0'4 

RtPHf^'y f^ ^Jinr I 

(“Gf) fqfi'-IH 1 V;h 1 '4t ^fRT 'W vr s?*} *1(0 (^nF3T 'Jim^'ii fe^4'^iR-4T % ^q'lf 

ifpiRf ■SRITTRRPiftir'fer ^?r=n 3T^f?3nf i 

4. 3i+«ii41 

r-I^y i 4, M''S75y ^ -afT^ f^ -anTT, f^RTt TftfpiftT % %n, IwT «lf=(^1 ^ "wt alh/^ 3TtfRTW 

T^frj-^f'T^rj60 3R»3TT RT Rf#3m ^'R^I t ; 

rfjp f^ aiW^ sTW^ft 5«miR RfjRppn Tintw % wn?i ^ ^ '>mi,'[) i 

5 . ^ «fft ^ 

( 1 ) a 3 f' M'»lk* 4 f % ft'«i’4 '^' Ri'jRw ■5ftRT«P[ft I ^ ■oTTHW^T^T; ri'H,RM 3nf*3^3ro ; 

wr5P!r^3^%'T^'^^’3^*4iTtH'?n, 'm f=r^ Tirf^^infl i^ 

(2) fH''jf^3 i 4 ■^'-q^n%fqnrn sTf»4f=pw^ ktto 29 %arpTR «h'<0-'3 hi;^k'skt■^^■ nij; 

■ 4 ft ■'311 lint I 

(3j f^^^arn^1%^nr3n^ srfnroft »ikntt ^ ^-nRnnnnRr 

nrftroi^ TRFii-n^ 3in5?t nRnr arrwi^Ttnn 

(4) ( 1 ) Mt 

(n7) f3ra%t^^'=nf^%3nq1^3nT!r%ni%^fnnTr ^rrR pmt, Un^i't Hml/HrA ^sitfnniit, 

aiqnr 

(T3) ^ vt, fn^it %’nT'4 RrwrfsfPiTTtt ni fnw "4^ nRTT tn^ Tit, 

^ nn nr Rnn nra fftnr ■. 

nT^nFf^nfi;fn^5fnnTnfnnnft’53T3Tm'^'R^'?itfnT'^Rinir. n>’-iT fqqiF.^ -^Rr nai^K n3: "ptf] fnfn 

% ar^ 3T^ f atR n^r %'6741 % «r=n snnK nt f, fit w ^ % Wn ^ ^ ^% I 

(ii t’Eit^inTT 

ntt '^nr amnt mfm) [h'^Ism nr yrA« 6 ' arftwTRt m nRNnrt 11 % ar^pTR aiH-il ■^nrftni' ftwifn % nrt 17 ^ 

■Rfw ■sfTtnr I 

6 . ^dHHR3ftT'4^ 

Mmn 3"^ aft^ i an RiRtt ad>4R3ftnTnfRf^R7%mr3, ■h% a[k%=i tiRv^i rh 

^■pHt, ^ arfKrfwT^ nro 17 (1) %aRrhT%^Rom^'WT-RRnn3Mnntfm^ wt I 

itt^jnf^nttRtnr, ^ttRini7^t^%TOnn%ifnn^j^T^7mf %aTgnKt^ 

Tn%1 RR^ % RiFf aTRWT'^fft ; 

THT^i 77^%^T!f^-^nR4 ftFTO% aFRre?'^’niFhJTR4RR?ni, nt nF ^ nn ^ afR rtrt rr% rtt rtr 


4/) fW I 
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8. t4ft#gn' 

O) 1 ‘'rfrfKTI"47TfTTi, f5p4 XTf’4W4r IjRT’TT^■K pf ^ 34^4^ 

% ftiT ^5T^FTT W 'rVtT I 

(il ) .-yrf^F^nft FFFt % 4%(4-I if XC T 4 M'THd 444^ t»45"q4 ^ 3T«[f»4 % XT T^, 

XTfX44ff IJRT TJ: ’XTftX JT=Tp4XT XTI 3FTf4 % f^nj 'ST^Fn ^ r4-'II I 

I 

l, lli; X^cR -i^Fi ’4 XTfFTT ^TfXXiTTt t 4 xff 'ITXfH XT [m'i xftxTW XT TTXl, fT^fXX XTfXXXTr (JlTi 45; h# 14 '4 
3RTf^ix7 x^f arxfx % ff=(n Tfpx xn xVn i 

1\ ) (XT) fTTfXTrfX Xl XXhW4TTX4’4xtv>fxW'XTXWrWXXXX XXfx%fTTXXfTnT'SXXTTfrXT, fxyx fxxfxx XTfwrt 
■ 5 TTT 45; XTftx --xxfxx: xrt snrfx % f?Tx xxtxt xtt x%xi i 

(TXT XXtXT^T TTx4X4 Xt4x|T 4 Twf X fxXTT X^ XT XXFXX fXTX XTTX XT 45. XTXX xft 3TXfx% fhx xfrxtXT XT 

T^, f^ fXTfte XrfXXTTTf 'STT TTTX XTXftTT xff XXfX XT frw •M^IXI xn xXTXT I 

(\ ;' fxxrt 34Vwt XT xxfxrff % xrt 4 4' xftxlfsr m xxfx, ^ xft x^ xxtxttx 5 ^ xx xtxt ttxt xt fTqf^ 

4 l fxX-Kl X^ TTX X XX -XXfX % ^ItTX XXXX XiTXfX'XI^ XXcif'l 44X7 fTX XT XXjTX XtXTXf % XXTT X^ XTT X%XT I 

9. TWrftXTTOT 

(Ij xfxvrfxxrft xtxx4', xfxwrxrxxrxrttx 3X4X1 xfrxtsxxrfixxxxT^'^'Tttxxxft'n, xixx 
xfxxTrfr XT xxfxrtt xtl xxr ^f '“’Tixt xx fxxr xiv/h i 

c li 1 xfe fTftxtXT xtt XTT^ X^ XXf^, xfiT X^ 'Tl, XffRT ’'TEXt^X X7t X'Xfx % XtTTX, fx^jlxx XTfXXXft XX XX TTX Xt 

'xfxxxrt XT xxtxrft xxx xx xr "xrxtxrrxT % frrx xx^xx xft f, ?ft • 

(XT) T^>fX'fXXl^XT5 3TfxXTrdXTXT4xTft%XTXXTX. XXXtlXXTTT WXxtXXXXlftXTtXX^XfTXTXTT^TiXTjy^iTTX: 

xn ^xx XXX ttxtxt xft xn xxTrff f i 

( T?) ^'XT xft T^XT XXTXX fXTJ XT^ fxxtt 3TfXXTT^ XT XX^XlFt % f{pxX X, XX XtX XX XT XTXTXftfx fXTXT tjtT XX)XI t, 

x» xxFxx •fe'XTxxT '-x i 

1 0. XtftXT ■gHT X^t 

(1) (XT) xtt^ xt xf’-Txrrtt xr xr+xitt ^tx^xTpi xr 3TrX ^xrn x TT5rx xr txtxxx xx % xxx to^ % xk if fx^f^ 
xrf xxtttT xtT xx 4 x4 xtfex 1xT 4^ <xx4t xtxxt xrx xrs x4txi i 

(TX) xtfexxtt xxftrx xxfx TX XXTTT #ff : — 

(i) ixxrt dif^TX^tt%XTX^ 4 'xtxXTtt%, attr 
( ii) ftTTftXFfxi^%XTX^X'T 7 XTxftXl 

fx) fXTXt STfTrmt XT XT^'XTft ^ra xx-1xfxx^ ( 1 )( 'XT % vfx ^XTX^if, ^"^Xtr filRl'l^ % XX 4', 3 t4%T 

xtfeq xtt xxfx % xx% Xnx X“ XTFR TXXT XT! X.'lfll'l XTTXT TTXT I 

1 . 2 ) xx-fxfxxx (TJX XxfoT'X fxxtt xfxXTXT XTX % TXX 1 ^, WT xtt^ TxfXXiTft XT XT^Xrff, fXX% fXXT!: 3 XfXTTTpTXT 
XTPtXTfrXT xrf^ f. fT#FI XTf»-TX,|fl ^ frlftxx XT fxXT XX. XTT XXT T5TT XTf X^ XXXT TXTXXX XTR X XXtXT xtr 

XXXTXfXXT X, | 4x i rF.''4f X T^ XT XXXT TttXX X4 xfXXTTTt XI Xt4xTX fxTT XXT f^TTXXX XTT XTj 'XT XtfxX XX XXT X'XIXt XXt fit'II, 

,n -pfT XX xtxx xTfxxxtt xro ^xtr x xtt fxxi “xrn i 

4M><^t.4i4 trr 

xfx fxrrtt STf'TXrrfr XT XTXXrd xtt fxi^^ ^f^XrXXrXTXTXitXFXTTTXXXT^XTTXtT^XTf^xn^fXTXTXXITTTtXTXX^ 
IXTt; srjXTXfxXT X. l 'tx i Uxt xxf X xtt T5TTT7. xt XfiTX XTf*'1XTTft -SITT -XfXX 3TT^ XlttX fXTH ^ XXT ^ fxfxXX % Hxl'H'l % 
fxn ^ arfxxixf XT x,4x r d % txxx ^d^vnxfX'F xxxxrfrxf Txfxx xtxt xTTTrrrT i 
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11. aiftrarf^t 

(1) ti) ^; 

3itqe,T, "yiflTt (2) "^ ■^’'TI <4H®(ri17T f'lVlq ■H^Tliiin InMn ski f^'+iiRvi 

Pq^etiTj^liK RIi'hI S5 ®rPJ ■'jft "^'30 'sp^t % *PI^, '*fi ’^, 

r+41 Mt *H*1''I 'H°ti'1l "t" : 

"^TF '*i^ ftl'OT-f^Pi'HH % 7TF1T (Vifil 'it STf^^irO ^ 'ti4'^i<l HFI 4°iiPi'j’ci -i^I f4)'3) '^IIJ.MI, 'J1o( n^ti 
% HH4| "4 of7*T +nfl^ HF.(^ -a^tr Sti4'^i<l % hiH(^ 4f uqi "3^ feT^FF '4' FtfelT F 4 f4'1i ■^JTF "FT 0,4 

3if4*bir(t ^ *h4’Mi-fl "s^ a^Oi *pq4i srOwirO % 'ttf^ 4" tOf m 41^ % sOr “ti4'qi4 ^ hih4i 4 "ffOO % ^kiR'i 
F 4 l4 'Flu, ; 

HI f4?^-f4f4HH (2) 4‘14iF,HFHTwrF%3i^;HRHtHW% ot4?i 4 3T4^3TfHspT4HTHi4Hi4 
% % HtFi % Otfif 44^ h4 (hI^f 34'of4f=i 4 hhot 144: "Ohi 31'»ht4ff hi 44^ 44f HFt4 h4 

3THfH% 44Rf44H4HI |HTFT444HF4T4H44TTf f4ra^«H^^fFHITTqT31T4^ HFlt, 3H HIH^ 4' 444111 HT 
tb4-^l4 TH FIF 4 -SIFm fOHT HTTTJTTT, 4^ 14l 4 FRti 3 f 4^ Ft H 1 fHT Ft I 

(2) 4t4 % F1H 4 HR #T hff4 htf 4 44t f44H ■ 3 = 44^11 ^444 hf hOht, hO hf ^FttaiT hOtO 4f 

FH-fOfHHH ( 1 ) % f^rdl 344 ‘UlO HT h4^t4 hO 4HTf4jH HH f^HT ^TRT ’^if^'j, HT Ffft I HF tH(40l 44 3Tf4=til4 HT 

h t O h ^ % HFr4 h 4 TRH-im hi 3h4w hOtO 44 f4HHf4i nOnt i 

^ fqfHHM 4i y44FF Hi tHTJ.HF 3lf4HF4 HT h 4^, ftWHO FTR-144 t HfOO h 4 HFFO FT4l5t Ft, ■3rf4Hlf4Fl h4 331334 
44 hi4 ht 44 % f4?4 H#t4 % 3Hf4r4 4HTf43F i4ht 14t 3if4Hn4 HT h 4^ 4i4^ HTF % FtTH hf 4 fFH 44 fhh f4i4t 
hr fitH 3TfHHTf%T h 4 3H3 34 HHFT t, HF ^44 % SlfHTH fFH 4 ht143t 1 FtHI I 

3TWIIH-3 

4hT'R4ii 4, eiRwrti, i^ 

12. 4c(I-RhiI'^ 

44f 1R1 h4R h4iH1t4 HI h4h4 % 44h 4 HHH-HHH HI 14Htf4r fM HH-RH R-RT^ HT 4R-14fil4 fOnfftF HHH 4 m 
■HTQTTT ai4l'FH4 fHHtfcl HiH«bl<t 14tFF 444 1 

13. arftwm 

(i) 4H1FH-f4fFHH (3), (4), (,5) 34 i: (6 ) %FH44i FHI4t4 ^RHH-RHHHIHn4 4^3HHf4^4t 3H Hl<ii45?it' % 

hr^H RfHHHTt HI if4h t4 % h4hi4h 4 % ftHH 3HH1 fciUMFi ^Th^i fhi 4h4 % 3ff4f 4h4-hr ^14^1 ti4ht i 

(ii) T1 ^fMHt Hit 4 hT IIRI fHHffrF fHi^ H1i 3THTTl4t’ HI ’JHdfilT h 4 -FR^ft 1 j 4 aTOFH f^iHT 'Hit'll FHT F^ 

H ftjHi l ftOt HT 4i4h i 44 | ' , Ht HIHUI Ft, % HtH Hf4Hlf4n 14lHT ■HTTJHT I 

(iii) (Hf) fHi4t4 h4 HT4fHHTH 4 HlfPTF 33f4HIl4HTHHtHT4 h 4Hf46FTHitHHHTHH4 h 4HT4fRHTH4FHHitfH^f^F 

hO ht4t3 % hh;4 4 hO HnrjTit i 

(73) ^JTFTFH HH^HT OilHMH 4 'HHTh4hT (4w1kH1^'4hT STOtHT HqH'^ hThHiIO HT ^nO-cild Ft, HFT 3lHl 
HfHFFI Hit HHHT FHHO Fh4t FtHT HF^ % 4 h4 HT 4fHHTH 4 FHH4 HftHSFT % FPF4 4 h 4 HT^Ht I 

(H) ^44''J^HTft7tH4HT4FHHTH4HHTH4HTf4RKHT^70HT3Tf4HTHT0RFa44H!T4HTHT4HT4'Ft, HFTFHhO 
hR * ^! Fh 4 4tHi HF^ % 4 h4 HT 4fHHTH, 4tHi Ht HTHHTT Ft, % FFF4 4 tHHfftF Hit Flu.Hl 1 
(i\ ) "Ht 3334 4h HfHHil4HT'HTTST hHIMH, mRjH Hi(7t f^HTH, 4f4iHHHTH, feHFt % tHHIHi 29 

1980 4tHH 47511 THF. 2H7/79-hr. sTR. Ht. '5RI HftHTfORT RTltfHF OniHiOl h4 ^'Hi ’SRT 3THHT3''5114 hO hkIo h4 OHi hO Rqi 4 

4, imiHT HH^THO h 4 3fHH 4 FHhO Hft^ hO HHR w TT7F h 4 HTIT^O t% RHt 3jr34 ^ 344 hi 4 3^77^ ^THTHR FTHTT^tH 74^ 

■?n79THHR^H03HR4Hlf4’F4H74#T, H7r4f%HTHR%tFHiH122HRH4, 1991 %HH4751T11 '3/90-aTR,HR,Ht. (i)44tHi 
HF^ 4t3F ■RHt HI OfiH TF % STRPtF 3TT4 HT^ STfHHFftHf HI HHtHitTHt Hit HTHR HfTOFI HFt 7% I 
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(^ ) <^*^4 RI ^ ^ 'Wf RT ^ TPR BlRtnani % 

^3Twf^f^'3n7lf TitT^l^?n#3^^RRW^^^3T«rfifqY^TTO=1T^fTW JTRfitRT ^ % ftTT sn^RlfW 3^ 
^rt^ Rihi 0,4 sTwrfefqt "sirt fjfi^RTT -ar^O % st^rr fO*<[R<i rO 'jiii'mI i 

14. 

rrIT^ER ffPit ^‘h ^irRtjRt 4^^ '*ii0'0 3?R 413Tf4'+ii4 rt RtiRl t rrO 4 t^TrRt% Rui, arfR^MG 

RRuTT'^ : 

RT^Rirfe^N’4 arfR^Jlft^f RT tO'T^ER fiPT %RfFT TRTR ^ arRlfriH rO RRI 29 % 3rjRR i^RR 

Rl^tRI -ar^RR rO RTTTRfl I 

15. UtMIcT^H 

rO^ O^RI arfRRiRt RI “hORlO Ril4 3rOyr<j)fl RrO RI OoHRI'I 4 TRPTT'TR RR ^ RiiO Rr 4 ^ Rli( fTJRR fR>RI rrt^ 
^ -anfi Tar RRTf Rr ^^R Ri 4 ■rrrIrrr RrrI poifvi'y aRiftr rt 3rrrt RftRlw 4 % stwr^lR RFt ^ Irri Rttei 

RTRTTR RR ^ Rt 4 RRO RI RftRtfrII '4 RtiR) 4t RRR MrRi*lRfd f4>MI RT RRiRT ^ I 


3TWnR-4 

3irRTRr, 3T^7IITR1^ 3RjtcT 

16. Srfilehl^) RT <^i|'H|4 ‘♦O 4<4I <41^ 

arfeprfl RT 4)4 ri4 ^ rr T’fRnfciT srfRRiRt RI R)4 riO rTtt afR trtI Rrir ^ rO trttr rO jhutI rrt rt 
4'Ri'R7T'3R^RTTRRR4'RRRli^RT'S4ft<TRf, f^T=T%^=RTR-f44R,'pTRR=ftRTfRRRR'0'T4'R9n RRT ??l % pT^^lIJRK »tTR7TT 3?R TRPT 
RT RITTRRT '^RTI 

17. f^rPRrqt‘l^43Tfft7ft 

fRi RR RT^ 3TfRRR^ RT Ri^RI^ TT t^rf^RRf % 3T5T1R RTi4 r4rT altr RR4R aTTirm rOri RRT RR ■sqff^ Rl aRp^ 

iqrnR-TTRR RT Rq TT^ arrOTif R7T fr?# RR 4t ar^Rim R^ f^I^T'RTR-'MR, fTRTITt RT fTTTR 4 t 4 TTRT RRT Tt I 

18. R‘|q4tTF1TlRRni;TTg^^^TRF*I 

Rt4rt 3TfR«TR^ RT iTi4R l 4 3TR4 RIRRO' % ^ TTRtft RRRf % RTRRff % TTRR 4 R;4 7fTR#TRT RRTR TT^RT aftr RTRW RT 
■RRRRfTT TR "4 F jl’T- fr’ l TJlfR Rlt TJ^ rO ■^IRRI % ftFTT# brFrR RI #RT % fRTTft Ri4rk 1 RT RR RRT RRTR RlOf r4rT, RTR RRT 
^RTfRRTRT aT^RTpTTTRT^R'OTfTRT^ ’^TRR STf^RTlft TUTI 3TRRT RTitfR RiT^ iTr^ ’OtR RTTO 

% R RTT TRTTf I Tjf^ RTt4 % ITtOrt RT^RITF ai^TJ^ TT. T 4 RR RTRRT r4rt I 

19. 

UrOy arfRRRfl RT RiORfft ^RTrO '4rT ^HKRI'O TfR fTWI^RT <+0'll ajk ^RT Ril tW RaiO % fHn, RTTTRT RRTR r4rT RRT 
RTRiT^t arfRRTTftRf, % RTRRTf % TTTR #T-'^ RTTO RRR fWIRR RfRIHRT RR RT »RTR ^ I 


20. ^TT, \(s4l <40'nil4 

RTt^ Rt arfRRTrft RT Ri^RITt TTW RTfRRTlft Rit TRt^rfR % fRRT 4 rt % RTTR? % RRR "Of RT tfsRl RT aTltR 

4t tW rO^ 4t ^TR aftr Orft R'^’ft % fRRI 0;4 tRrrft <;«1(0'J1 RT TJTTRRTrft rO R|4rRri rt y'tiiR'ici RTTf R-Tt'll, tstT RRrO 

RTRTTTt >!TRRI 4 TR% 3TfRRTTT 4’ Tt I 

21. arffeTRTTftRT TtRRTTTTn airaHIRRi illfTRlR* oRt4«|q RTRRT^RT 

RTT^ 4t RfqRTTTt RT Ri^R l d RfTTR RTfRRTTTt Rrt^Rjft % fRRT RTT^ 4t RTTrI fRTRlRRRTR, fTRRTT RT RTTRtm, RTfr RT 
RiTRRtRt ^ RT ar^fRRT, RTT ^1 r-IT, RR^ 3TJTtR RI RTR RTT r4RT ’ 


RTRI RO^ arfRRTT^ RT RRfRTTt ^ R^ % fRRI RIRTfRRT RT r4rtR RI 3T%TfRRT RTt 4 R''TRT RlfTf^TR, 
R.H I RTR T, 'V-T i q rTT fRR T, TTrTfTftiRT, flUrpTO, RiPORi 3TRRT TTIRTpSTRT RRifiT RiT RTROtRRT RTtO TR RtO % 3TRtR TT^ RTT RRRn 


RTRT, RF 4t RTT RTt4 rO RT FTR Of RTt ^RT RI tj 4 RTTRI TpR RR 


tTRTRTTTTI 


R TT!3R RTfRRTTft I^ITI ^ RRO RR fR^ 






[MFT III—■cr>¥4] 


■HTOT ^ TTJm : 
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(j) jqftlTif^’qT 'iti4’«IKl mRAK "W ^ ■s'Tl’IK "TT '^nT f "^T f^Rlt 'JT^TT i:J' 3'|''H) ’qT «hH)5!n 

'*PI Wl4l 1^ ^ 'iw'M '♦n.fll % TTI ^ tie'll '3f^ '?f?I ^'111 

(ii) ■ftRTf T^^JIHETI^ "^f TT^^T % 3T*iI^ '^, “iNK 

■’TFWffI % )|‘*(K ^ '5^1 'W^R^ <3CT!:iMi 'TRT -^ll'.'ll I 


(iii) '+il({ 'til "^4 ^'^'0 ■31^ ^fil Pl'f?'! 

WR3TR'^R^%. 5TfI#m, 1956 (1956'^ 1) R flWiR 'FnjIT 3Rf '^IFJjT % 

f, STtRI’ 


TRIRtT^'Rn^#TT I 


R7g'5(?rf 2RfiR^RWTRRl#R7^37fIlf=m, 1912 (19122) TTJrlf^l^ 3TR’’ 

faR ^ %, •aft arfilfwi, i860 ( 1860-^21 ) ^ TTfrrftRTlfwrfV^STqH 

-qr flpTTT ^ 51 i r-1<1-. R RRqiTtt 3R?tH-qi WRI 


(i^') qvt^■3Tf*i>^iO■qi =t'/*i’ii(l 7T^Rinfq'M<l*1'^’^%f^ii Phfil "q^-iT'qiHi^'^iiisiirow 

ijm f^ tttj ^ ^ ^ I 

22 , arfii^ni'O ^ rVl^ fit'll ^ 3i^MfV«4n *1^ 'ijtlHI ■JIT oq^ii 

(1 ) 'll oTfqqqTt qr 'H8R inftRRt argqfit 1^ 15 ^ tWi aHi: q qr "qr 

qiR^ ■^’ iH^rnTT f^P+iWi qR^ qq % f^ ar^jqf^ i 

( 2 ) ■arfqqqfr qr qRqrfr, qit si^qftqq tfttt f qi qil q^ srf^ qqq w 

qr imT t qt sT^qftqfq qi 3Tfq«F) qqq qqr qr q^ arqfq % %q q?if qq q% M qr eq-,cR q^f aik 

q'iR qrf^-mfr ^ qq qr ?qj7iFiqrqTqr qq^qr^ qq qn qqqft t 1 

qrqjqfeqiqqqTfqqqqq’X^Tflf^ sqfqqvRtqrqq^qRTTtqrqf^if^ arjqfwqr qr 3 ifqqi ^ ■^’ TFiqit 3 q% 
q qnq qr ifr qF iqr -qgqftqfq qr arfqqr ^ q?r qq qq^r t afrr fq^ qqiqr t f^ ar^qftqfq qi srfqqr q?t 
'’qrqqq ?ri fqqf^ f^qn qirq 1 

23, 7^1?tq^qi?TT?qT 

qfq qit? arfqqifr qi qTqqrft aqq Hindi ^ qrniT qqi^ qi q^qt -iflffqqiTq qr TTnai qq^qqi qrr oFit^'hr ql qF ai^q^ 

qq T^fr % fqqr qq qi: ^{yiidq qTrn: qqf tf qqqi 1 

24, dH?l< sfrr c;id o6<^ HHiiO 

(1 j q^ dfqqqTlqrqqqqRtqqr^Rq'fq'^fqqTtqiFq'^qT q^qq qfqqqq qr qqfqirl qli^ qqrq ■jqtqqr qi^qr 
dTT q FT qqq qfiqTT % fqrqt iqr'q qr arw itIt q qiql qq tF fqqft arq Rfqq qil qqrrr ^ 1 q.K qq% q^t arqqfq ^qr i 


(2) qit^ 'dfqqqft qr q.^dift ;— 

(qr) qirsT qqt qqr qr qqf T^ qr q^#t % q?^ qqqTTTTTTT; qr 

(13) ’^ q r q qr % qrqT-fqqr qr itissq'q, ^ qTRTqr ■^, qqqsr qr -qqiq^ qq qif^ q^ ‘li'l'n 1 

■pFKtERtrr 

Fq fqfqqq %1^/‘Firq” qqq?^ q’-t t, ql qF^i yfflqR arfqfqqq, 1961 (i96i qq 28) ’^' 11 

25. 4^I*T, Ttqfl' 3TTf^ # 

q^ 'qr qfqqqfr qr qqfqrd fqqit qpq ^ Tqqf, qtqif, qftrqfq^' qr fqqq qrr qq^qf ii q^r^qnir qFf qrlm 1 

qqq qFfqfqqqfqqTqqq ■fqqrf qfqqq>^qTqr4qTTtqqrifrtf%7Tfr%:q qq^fqf^jq' qrr mhiP’it. fq^iqqq q trqr^qrdi 

qFt hiHI diu/ii I 

WfilcJilOT 

f^TRRT%ieTqr1*, ■^’ qr qfq’jfqqf qr fqrqt ^ qi^ qrt -qqqr-qrFFt qrqqr fqqrq qqqr fh % Hnlqq % 
ffqn qF^qrnfr hiii 311137111 

26. qri3fi^3fk^qOTl^i%FrfiTrTjf^^ 

( 1 ) q1^ qfqqird qr qqfqiTl' RRwHri ^ ^ 
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[P\Kr III—Sf.c 4J 


(1) ^ 'H[^"R "*11 3Tf*^raiTT ^ ^ T^^^ Tsqf^FT, wt 

“*11 '?R^4T ■qi^ '*IF Pl'lPlfl ftra% ^‘’■T '4'T ^ T7[ TH, fTT 

hR"(K % ^ ■=1FT ^ ^ ^ 3ET^ f^Trft qfj T^- nJH -fifrFfl 

3nf5w ^trs^nn i 

(ii) Rtiyl % *11*1^ rfecilqfl fW'^i ^ <9i'ri<;i0 % HiH(^ R Xff 'KTRTT%f^n ^PRt 

Rti+ll nI TRF <aO<;-'ti<l<sn ^T?T “fRni I 

(iii) 

tg^lc^-Tril^sii +1^ ■’^rf^RPTr ^nffTi j,<a'ii; ':T[t 

( V ) TFiFf Mif'^'niO 'Sfil ■'J^^ arjifftr % f^HI '■JT'TTT f-i'ill ^ fTFTt "iTTfR^'sn^^^TTTFTTI 

'^\ "3^ ?. r*H'Hti ^ wnfcw 'sfI % Rin ■h'hci -iri tftt i 

M<'^ 4)1^ sTfuofii-O '=i)4’^i'0 RsfduK fi'3ii Ti fnr ^ •■-ii ri i TFit "n 

t ■Ri ^ TnifKlt t, ■RI ail«lf«IT. ’54181^1 % Rra ^HRl^n^Tl TsitH T ^ sn^ RfrI fw 4h*I'4K'l 

^ ^ci"! ■hRr 4l'=rI11 % 1 

RT^ R?r^ aiftrwd RI W.ihlO ^<4R ■RtRT^ ^ 3^ TTRT RT RR^TT f f^TTOT RTT tR RT 

f^ro RRR Rjl RRFR iRU Rti^ 3FR yil RliJ,RT? RJR % fR|ii 'JiHI'lfl ^ I 

( 2 ) Rf Rl RRfRRt 3 Hh^ Pi' 41 RilR? RtI '5R RTF R '^RRRrR RRRT 1^ RF P^qiPiUH'l RT :RTRRR R![RRT?TRT 

^ R[% I ST^TSFlfl RT Rii+Rld Rlt Ri'ililW ■^, WR RTfRRTft R^ 30 TiR 31 fTR^TT RR 3mt RRTTFt WlpT =FI f^IRTR 

F1RTW RR^ ^ fRRT^ ■^’ 3IT^ ^ ■f^ ^ I ^ ^ ^ ^ ^ ^ 

■g[RT fRRIRt ffm t RT Rlt ■pTRtfRT fRRIRl Rtff R RIRT RT Rfl RpRR RRR-'’^ % 3RRT 31RRI RFn "fRTR R RRRR TFfTT F RT RRIR % 
fTRTT fRRTfiRTTRR ^*^pFTR 'RTRTRTR '^' Sni^q-i RRRT '^, FR RutRT fRTRT '51T RRRTT % 1 

1 ;—T^ fRRR % RRpRR lR1Rt '3TfRR4Tt RRRT RR^RTRRR^TT RITtnn 3RR RRRtI fRT '^RRIR 
RTF ■grfWT ■^RRTarf RTt WlF+T, RTTF RTF % '^IRT %R ^ arf’TRT F I 

2 :—'RfRRRTt RRRT R.4 rr 1 ^ RR^RI RRR % RIRT RRR RB RftRRTRT RR^ A 3TRR>4 RRipT ^FTTiRT 

WRR%f^RRTR^'RRRRi^’RTT^,T^R^’RTR^'TT3ril-|RT»RTRRlRFtm^fRTRF^ RRIr % RlRT R?R ^T R^RR RFf 

fIrti 

27. RIFT, ai^aftr MRlPR 

( i) 3 TRr 1 RFRTifR^[f^ RT f-TurNrOfl %RRRR RR Tp, RRRI RifelRt’ tt^tFIRT'^ R '’^RR tirt 

IrRIRTT yKi^n RTtRT ; — 

(R7) RR% ^ fR R HR RTRT RT RR% TRTIRRT RIfRt RT RR% RTR Rf^TR R''TRTRR%FTR RRR RTR R RT RRT RftRF 
R; fRTTTt RR^ % RTR ^ R^ RT RRR7 % ^ R RIRtl cRR^T rWr, 

(19) ^R% ■RTO ■fRTTRR rTRT R1 RR^RR RR R RR^-RRtRRT RTRI RT RR% RTR Rf%R RT RTPCR ttIrT 3?tT 

RRTRI, fSTTI%T Rr4r "tR? RTRT RR 'fl ; 

(■q) rt^zF’SIR fRTTRR RTRT 3%RT^ RRRR^ J^lfRRT RT# RT RR% ^ 3lf% RT *^TTf^ 3r=TRRTTRRfR ; RRT 

(R) RTT%T 'STR RR1>iT RT 3TRTRfTT TSR pRR Ri4 iIIt RRTR RTT 3RR RifRTR I RTRT RR RTfRRiT^t % HiTH if, ^ RTT 
RTTlRr RIR fRpTRR RUrj^Ff, ^^RTTR FT, RF FR fRpTRRf % RT^ Ff% % rH RFI^ % '‘ffRT FR Wm 
RTt TTcif % RRRRT fRRTRt TTRIR RlfRI I RF fRRTRt RfRRTrf RTt RTTfRTRf fltr FRFT'flf Rit RR RlftTS RTt fi^Tpr 
% Rif "^i FWt RR ’A "f f^RRR RTTT,Ff I 

( 2 ) RRfRT 'Rf^RTlft RpT r4 RR r4 % 30 3T^ R rf^ RR r 4 RT 31 RT^ Rit pPlfF % WTR RR^ RT^, RRR RiRfR 
RTT RRT fRRTRt 4 RT RTt RT^ RTtRT 1 

(3) RTt^ srftTRTTft RNR RTfRRTTft Rit ^ RTTRRTlft % fRRT 3TR% RTR if RT3TR%RffRK% f^R5RR^ RTR-^f RTt^ 
dTRTFRTRfRR^, RRRT, RTR, fRRTR, RRFTTRTtRTRtar^RRR R (it RTt% RtIrT afk R RRRTT fRRRIR RT^RT I 

RT^RTfTRRTlftRT*NTftt;rRR*TTRRTftjRTTftRTt'^RT^RT^RTt^TTTi7itRftTftTTTRTt^T^-^ ■.— 







L»TFT III—■7?^ 4] 


■RK?! iFm ■ smTuim 


>> 


(^) ^ TOlf^ 7% f^ -orn^ -HTST arfrorfl % '7T7^'4 ff I 

(^) p P -tRm ^ l ^Rlfafl <« T IM l (t %"RmT:! ^f^TlT I 

37q%fsF.TTr #qK7;rR%'RTR’^^Tt%-qm’^'71T^7T^f7 <^H<r4^iTn, lO.OOOT ^ 'iTfvrrri I 

■7T<OT ^3T7m W7T TTWt ^ Tnqi 

(■W4 r^M'+)l SrftlohRl % ^*1 3nfR<tilR+. ’sq^ffTR TR, "Rl 

("Gt) RtiRl PlMfHn "TITTrftrfeTT '^MIHI'O %'RTKRR "R 3rFR'’4rI 

(5) 7^ ' ITO ^qfilPlRH ^'f^'7TR%T|t71gq% RIRtoKI '^Tim HFlH-^ ITTT' 

qra'4 tt q VRl i 

1TRI RTftTT it ’TT aTf% ^ ■^, ^3^ STT^ % ST^piK sfR ^ ■Rim -h^nf ’r-" T 

'RTR m 11 INi 'SHr 7TRI ^ Tft ^ iR ■atcff % ■57|R ftm ■RTT ^ rt "i i 

liftl 

28. f^^TK m«l<{) 

(1 )(i ) grftpl# -~-RmT ^ ■»^|■^l(l •q, ^ ^3frf^ TR, R TR R ?1 

'fiTR HT'^tJi rRrI; -SifR 

(ii) ■^ arftraifl 3i«T^ «h4’--ii'0 sn^ ■rRi "rt stm % ^sfiRro frrn ■p[ fMr ^ r fTT ^prn -itw " ii 

P’l'df '+R'II ; 

RRT^ %Ht 3TftTORt aiKTO sfiH'eiKl ‘GTO (l) ■RT'GT^ (2) "R tTtRT Iwif ^FRiR ^ f!4^'TTf^ 

% ■RtRi ITTffR ■jnfR'+il'O ^ j,Rr<n 'H'tidi % ^V(<f dR'tx 'RP' RRi^^TR '?R 1^ ■ 

(iSR) ^ arfwd JR^-mT R i^t ' R T^ sfR RSinPR RR -RP] -RfrP ( rt^rtr pr ) -RvfrR fTR f r'' 

SPJRfnT^tRITiTR^t; afrF 

(73) aR=q aPRR f I 

( 2 ) Rfill atfRRdft 37'tr3T R^4 r|(I ^ fRvRt ■5Rf^ ^ ^ RT7#q RTRfrRF R?rf P, f^RTR f^TRl ■? R1 T- 
■577 R?! g.i.'d (i'll I 

29. 3T«raT 37tRmR?: 

( 1) 3Tf'4RR7t ¥I!!F3T RPT^ RsTR RFPJR 37^ ’RpRT % JHd/OT -c) STitlRT f^rRt R ilVn RPTR R7 RRTt 

fRFRd TC fRRTT 3ITRT f 'RXPRT RTRRiri f^RR ^ttRT f, RreiR 3rf»F9F7lfr ’OT fRTRRTft ^ rfTftT3 "R 'RSTRT RtRT hIhRI 

fh, R41'WC 3 ft TTRte Tt "RrI WRg RRT 3T«p5tr TRRfq % ?RH, TTRT RHTR Rlf^FWl R fRR?l tiTR TR, fRRtRR RcTRl 
PiH'M'II'hI'I Hill '*l|IJ,'ll I 

^TTPf ^ SprfR "R f'JlHR. RrR RR ‘RTRI tRRTR, rR Mrrr 44 R ^=*71 fRRtP RRl fcRHi RlR‘” ' 

( 2 ) fRpft 3#™^) sr^RRl R,RRTj''| rR RR-Mwt ( 1 ) % WTR fRPR RRT RR: '*TnRTR RTf% RRR 717 ^ RRT ^ tTRTRFRR 
% grtJTRtR RtRT ^ ■Rrqpl Rftfr-fFfRRt Rr 'iTJRR R»FTTR R fR7 RRT iiTTf RRfR RR WIT RR 3TRfR RRRT RJRRT 

% (pH Rl'ft 'JlRlj ^ 3TJR1R r*tiRI RURRl I 

7JR ■^TTR RRT R% SH-j^ncH TfR RRT^ fRF RfRRpft "RqRT RR^RHl RR . 

(R7) ^ 174 ) 3TRfR^^lRRirT^RTRTRlRTRTRnRTt,RRT 

( 73 ) TTRtaiKt^'^-R^R?Tf%RTRnRT'^ RRRTRmRTfRRRTtRR RRRRRTTRRtRfTPTJ^RTRRR R'-'TRI ^^.RR^RPTRTF 
^ 3TRRf T^RTTRRt 'RRRR RRRTR Rf RR R7T1 f fRI RTC 3PjfRR 'RTRTRl RR RTTl R7R RTRT RRl R f^FTR 

Mn,''llH'(^(f'M •sA RRRT^ fRiRl ' IRI Rl I 

(3)(R7) ‘RfRRRfr aifRRT RPtRlA h'R.lRd 'RRRT fRfdRH 38 A 3PR fRRTTTmt^R RRR'FRTRTR 

% RrUj.'^lii ^fl l t RIRRIR^3TRTTRRRRT f RTtRTfiTRRTt'(RRfR R fRRR RfRRF RA^RffPRII R ^IRTR'ffi t, R'-'RR RT TtIrri't 
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IPaiu in— Sbc 4] 


WnJrftT^isRT'TO 

Rfim T«i m #n i 


(15) f^«FWl Tirfer^3 :r% %t-^tt^^ artTinTjW)tmr-arT^rrrths^ ^•omEftir'TT^ 

3Tf¥tTT TR 38 ^ ^ sm ?nT.TTff #TT I 


(4) ^^ arflRprtt 31'TR"SFr Pr^FraTTT-f^Pn^ (3)%3TgRriI-^’f^’5TmTtwT»I-'414TH^1IRTRT^f(T 
■^PR^TT’I 5(nTRl RR■f^RII’^Jirm'll ITRT ■*A RHI-insS^ti " 55 ^ ■fijn‘^ sHTT%, T*?"3^RTfRT ftvfTT 'JIiiJ’ll I 


(5) w ftRft WftPlTd ^®RIT c4^/) ^ %T3; I^TT t 3?eJ^ T^TO '■Rfi^TI ^ arTt^^WITW 

"'R ^ ihlOfl ^li'jf 31 *Rlr i^'S'fl'^l 3flilM %’SpR^Jf (^{itRl (till 3T*TRT IjRti^l ^ STJRR’T"^f TJR^^ Pti4l 

■^TPirt, f^Pno 22 ^'smR »#wTTff^, R*in?TrTWm% mrI'JR^ arftRfirit■ sotr■J bif'oid^ 

#FRT^’3Tni7F3T»Rn#F?TRERTT ^ ^■^' ar^RT ^ 3TfR^ ^-RT RTT ■aTTTRTT I 


30. wW^-^f Nm-^Rm'g^TOjr^TRiflMBr 

^ Rt a4fi4^3TRRtRRj^tMW^^'RRmRJT=#WRf^?h-^RfOT^'^ RmRff!#IT34eRP^Rftq75, 

•qfrRI; f^ RTFT/^ arem 3!pR wrfrr STCRTT ftRPft fRFIR % R7RR % '4' Tfrf 73^ I 

31. -ftalf■^TRJP?5pT%, gUrlTEl 3Rf^^ RRTc^jRnif^R 

(1) Rit^ 3lftRPTd,'3it3MPwf^RtP;3^^ 1947’^' filRRT^3Tsf%aT5RR"^4RlK"R^’t, 

(^) if«p % ■ait RR STflrPm ar^ t, ^ f^Rft R^ RR 3TRRT TP^f % 

R^IRR R:T RIRR R^ 3IRRT R^ RRI T^RT aTRRT 'TRIRt RRRT aRReiT RTC arRRT aTRPe RR ^ '^R^ 
^■Rwre'^l 

(75) ^7^ f^ isfit a^RTTt 3Rrtt ^ RctfRRf^ RTRi^ % RRq ■4’ftRft ■^F^?fR RR 

aROT 31RRT ftfRft RRTmTT, f^FftFSRTN WRRTf^Rt ft'RIRW, aijf^ atKRT 3Rft4=ffR ^ 

(2) T^Si^RRt, ^TR^RRRT'qTtRT’RFRTRRR^RRt RRRt ■^TT^^rf^RrRjm “” RT^ 3TRRT 
T; ■3lff t RRR ^ f^PHqM RR cW "'’JR URT epifRIlt ^ 3RR RRRT ’R "RMHIhH ?R ^ ^ RRTT I^'ll I 

( 3) Rit^ «p4RI'fl f^FRt ■RRTT RiT R7RR "Rl^f R^Rl RRRI RR f^IR^ afk 'ifilRff^RT RR5 Rft R’JRRT 
IJR aRif ^ BR % ftllt TNr Rt ^JflT %, RT5R iW % RTR ftnsfm RRtff %, RI^rPtR ihRRRT, "PtR 3TRRT apRIR ’^RR % 
yRi^d I 

32. -RTSF!T^ 

(i) Rit^ 4tRfRipRt3TRoniiip4RRtRRR'5TftTOr4R4Y^343Rft47'l%R’f^R4^'lf^, Rf4f5’R’!Rft4RT^^3Rqtf^ 

fRRft RTR -^r PRRlfe^ RteR I 

(ii) RFT’RTM^ (i) ^aRRfRar^Rf^rT^tfT^TtRFTRit^ Rtarf^RRtRRRTRRHRt'^RTaR^m^i^^R^ 
R^, Tm RTRTR RT "^f^T Rff "RHiT RT RR% f^iRt RiPf R^t 3R#RRr RF! R^ I 


33. 3(9) 3lfil9jTft 3TS<c(l c(i4ti||(1'^ R*+IH'^f «hl4sh*l 

(i) RTt^ 4)srfRRRtarRRTRRfRRtRW 'snf^RRt^'T^f"R^^ f^RTRit^ r^rpit 4■RTf^Ri^ arfRRRR rrIrr'R^ 
a fi) 7'[ l -Iff RRTRRR fSftRiK RFf Ri^RT "RT RR4 'R’RTR '4 RT ^tWi 7^' Ptitfl 3RR RftiRiRl 3TRRT Ri4RTTt ■% ’R’RTR ’4 aTTRtf^ f^iRt 
RRT RT RTRiR aTTRtRR 4 RTR RF) r^'ll : 


RR^RF RR-WlRRfRRf) RtRRTf 



(RT) RfRRTT^RRRTRT^RTftRT^^arRfRTRtgrfRRRRarRRTRR^RRtR^^’Pl^'^^FI^’*^’^ 

TTTf^gRfRRRgTRft^'^R^ -frRif l »Y5 7^'^RR%R^RFT4 3RRlf^RRtRT RR^fTm 3^4 ai-il^RlpR; 
R^ ■RR ftRnf RTRIRR; 


(75) fRT RflRRTTftRf RRRT Rt4rtM % 7^ ^RT RTRlf^-RTRITR RRT RR 757^ RTiRT R7RR‘^RWR TT7RTI 






[Minill—■apj^4] 




(ii)(^) ^ ^ HT^TSif ^ 3T5f^TO '^5f^ 

TIMT^ % ^K1 "3^ Ri<li 311^1-si-i Tf % Rrm TI^ ^ nfl I 

(■Bf) ^ vt3Tffenwft3T«ni f^4) ^fr^ft’^wrq'^n’Pn^'^ 

aiPTORt Sferar «t)4'i|d 'P(^ 3TF?t^ ^ '^TOI 

34. 3»^qr^ 

^rftppF^t ’3T<|^ ^4*^110 ^ ^ r^n ^1*1 c^ ^ffeni 4^^ (ViM, 

SlP^'W^ ^ *til^ ^I'JI^RiTi ^ 3T^ ®(IP <1 TIMW ^nff S51”(m‘ll T ^ ^ jtEft'll I 

35. 

^ arftnT^ 3T«T^ TnftPFTT^ T?? f»rTT 'ft TT^ ^ 3^ftF1 '4ft 'JlC^ft' 

^ 4ft^ fftf*? 441% 4T 14)t; 4T 4^ ft) ^f'H ft 3T^ <iyd 4)<% ift 4)iH ft Wh 4% ^iiIftH 15 ft 4)%'II 4T 4^Tftf Rin ’I'^^i iftftFR 
Itfl 4)ft‘ll 4T ’44^1 1(0 ■jftft’TI I 

36. 411^4) ^pHft ^)T ^4'1 

3T44T 4)ft4Tft— 

(T^T) f^wfft^ft^ft' B44 ftt■(%, 4pi "4^ 'roft^ft' '4T^'ft4, 3ft44^^ (^) 4T 3Fq 4414? ft frftftM 
cii'j^ f4)ft] ftt '’t)l'ji 4)T ftt4) 4TH4 4)\'ll; 

("^) 3T4ft "ft) fftifti 11^4) ftft44 3^*541 3^*4 4^®i "ft 33^1 ft 47n <.t''"n 4^%'ii fft) '3^ft> 

4ift34f ftr 4im ■fft)T3; ft’ ■ftft ft4, aft44 3T44T SRT 4^i!f 4^ ■f4lftt 4TF ft 4ftf ^MT4 4 fft; 

(4) «lft'J|Pl4) 'WT '4r ■Wpft4, 3ft44 3T44I 344 TOftf 4n dMft'l 4iftTT; 

("4) i<l ft) ft fftitft 'Mi4'Ji(i4) ^mR'*^ 15I I 

wuft*{ij| : 

■5^f444fti4ftr^ftTfftTl “yi«|4rf%4)'WT4" ftftW'^ft^ ftt WB^T'ftftR ( HJlflft)'aftrftt 4FT4,'nift ft ftft wft’ft)ftw, 
3T)44T54tftft'';4!ft'3ifftTW4f4ftftF4Tft 34ft1ft44rrft4ft3T^4ift4Mft, fttt) ft 

4H ^JWT 4Rft) aTKT4T 3R44T TTftTI 4R ^4147 ■! '41 "sft '5tft?I 4R% '^ft 3Tg4fft ftt -aTTift ft I 

37. ft\H 

4fti arftrorft 3T44T 47ft4Tft 44% 'PTO 'TT fft^ft Rfm ft^ RTR ftH dnlCT 44 4%^ ^ 47% 4iftTT I 

■5R'f4f444ft7 44t4Rft7'fftTT''fth44ft^'’ft''344«iRT; 3744T 3W4WT: 'ftft JH4i?54l4 RTPi^)' 'y7B)r.R VIlfHiH ft, ftft : — 
(4r) ■^nftfftf) R77f ftfk ■4TO 
(73) ftN'niF 4ft "ftR 3TR4T 37^4 
(R) rN ifftlTT 37W^r444T 
(R) 4%^ 3Rftft=T yiftn r<;<aMT, 37441 

(^) 4ftft 374TOft4 VIKIR**), 7ftfftr47 37*747 ftr-fttfigRT ftft TJfrftT 44 3447^ I 

38. Vlir^iji 

^ a7'E474 ft7 'jfte TT ff hr'74H)’ ft) ''JjftTTF ft? fftRI, 3747 4%^ 37fft44ft 37*747 4)%4K1 fftfWTt 44 474444 '4474 "ft 37*747 
4ft747, 37^7774747 37*747 PlP^hRAI ^Vllfll ft 37*747 ftft) ft) 'fftftt ■%? pHU, TPlfftRR 37*747 777% 37J%ftt ft: '!jf4^)47 44% 4R4T ft 37*747 
374V7T774 44 47 47^ 47747 ft 37*747 4)474R 'ft? fftTTft 477% % 'fftiTT T%ft ft, ■=%% ft '4^ 'TTTfftpff ft ft f%7ft 447 37*747 3Tf*747 477 ft4t 

ftnri 

l.atftraTTft 

( ) Tsti ; 

(i) Fini '4)747 ; 

(ii) ftRft'3474 Rfft4 "RT Tift4 ft44 ft%47 ■ft47 Wn ; 

(iii) 44ft4fft ft47 W77 ; 
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(i ) ■’IT ^ ^ ^ "nfr ^ "TIT arwr: ■%ir areT^n "3^ ^ 7^ 

(. ii) '51^ ^ ’I’T E' 3 T«Ti:^T -WT-tn^ ; 

(lii) 'Iqifd^f^ ; 

(i\ ) E q'.al''<i'l], ^ ^iql f’EfpJPT ST’TP^TIIT "if f pi'll ; 

(\ ) I 

7AH^,» 7 TR : 

^ ^FT fqPiqH % ai®l Tlrf^ ^ qp1 Hiqi 'Jiiy^'ii ; 

(i) f^TET arf^T^ '3TT ^ ■qr: ■qr ■?mf % ■j^ qr qr+pr ■^, 'pTTiffcT fqqiqPi "qr ■qfhiT ■qr^r 

q qq; ■qT% % qm w qr aiftir ■^?PT^feqf ■qii "nqT #tt ; 

(1 i j 'T^ni-'Pi ■qn qrr^ q aiqi"i Ft^ ■^ sttvit ■qq ■fqqqr sTfqqqrl % ^inq FwiRtq "qq qlqq Jiiqi ; 

(iii) fqrfr 'jrt^iqrn qil -Jfqqr ■qr: ■frqTT 7^ wq % fcqq 'qrq ■jwft f, ^ihnh qq^qn: arqqr 

q i Hfti "q ■im, qTq tpi% fq^TT ■f^ ■snq % ^f: Iq-nqi f^, 3E qrqr ; 

11 \) qqpqffT ■^t 'tiTT Tfrrq 'arqiqi ■qfsrqraif t fqqrn'fmi % ■qq ■qq^ ^ qqirif % fqrti; ■pfqfl 

aTf»jqqit qq ‘qqT^TfTT qq Ttqrqr 3i»iqT ■wif^q qrqr ; 

(\ ) T^qqr ’T T^ 'qi TATHTT’q qq^ qq; 7^ ■fqqft aqffTqqrt qq Tl qnT’I fTqr^ ■^TS' ’qr q^ 'PT ■q?qTqcfq 'fe' 
qfr*^ % qrq, Tl fit "il^ "qr "qF 3P?Fq hh 51 i "qm? t "^q ■qrqrqfw qiK'^il' qfi arrqrq E arEq^n 
in', 

(\ I) fqr^ dfq^'TTT qn, ■qit fqvtft ■qr ■qq 'n ■qftqt'iTTqlq ■% ^inq qr ain ■^’ qqqit Pnyf'W qf! "^Tcff qr 
qfrqrviTqfq q: fqqmT ■fqqqf qr an^' ^ qfqn: Tq^; ■fqwi ■qq qi qq qi Tfqrqrfq; 

(Mi) q^ qftfqro qfc qM'Tjl^ qr aqqr % qt■qqqqq ywiqin; 

(Mil) 'qfqqqffqfrqqrqqqqTpq: 

(,qr) ■fqrqi qfqqr qr qqrr % arrn'fq % qqnqT wp’-ni ■’’q q ■pqpq ■fqrqt qffTnrt q^T qq aiqfq % hhimh r1 qq^ 'qq, 
fjT<7il7 fiqq qq fq^qq fqvqr "qq! '■q qr qqqrt f-T’^f^ qrl ■?iqT % >i-^qR qq^ qr?^ i 

(■q) fcTRfi TqfqFT q] qiTK % aqqtq f^qT aqfqqiRl qrl, ■qq qfqqi "qr qRR qit Tiqf % aqpiK; aflq 

(q } qjqql % qiq % i^q ’F : 

qnq qlq hf-i^H % iT’q i % ^q-T^pq (i j ’^ (iii) 'Pi 'fqPifr^ ■fqrqt ■qq? q?r TTTT^ qq ■qqqq I", qqfqq 

'Af'-TqTFT qi qqq; "T^’ "T q’lft Mqm qjPrr 'f^ ■qnpl aflr qit is 'Mi qit tqfdl^ qqfqqr aqpTqr tql q^ 
rpqfq ql q^TR qrf*;iq iPi nqi qq, qr frqi qqrq qi 1 mH an qqiR Tqjn ■qq^ qq qqqf fqqT ■qrqqr afhi qfqqtiO iirt ‘'i^-qn fqrq 
tjtt 77^ qr qP: ft, qtt qrfq qrfiq qqf 'Pt qrft q>iiq qfqqiTft ’sm fqqrT: wtht i 

qrq P:i, Tqr Wqffq qff qqi "qq!^ qq aqf?! q’TR -qf’Tqqfr % fqTTTi^ % qrq fqrfigq ■Pf fqqr qq'/n 
aqr fr,|fr(ri q qFtq "^tt qfqqqrt qiT fiiq wq ^ qTF iiqi qtt^ 511^71 qif^i fqrqr ■qrnqr 'aflq qrq qrt ■qTTPft fqq^ fqr 311 % 
iiTTiR 'Hqqi iqqqT qn qp^ -r-prR qr-r arqqr qqrq qqi % ■fqn aql'q aqw if 1 

qjT^ "^77 ff ■!% qft qrtq qqr^ qfr aTrqTqqATi qft f qff, 

(I) Ttq qrqqt q ■qfq qqrqTi [7121 qt ft ■qiqi 4q> fTqqqq q*’iqT qqiqqqt qn qiqT% qn fuft qft <<ani f; ^117 

(li) qq:q qf’^iqqqqnqqrqqTnafqtftqqTqf^-f ■fqqq'3qqFqqq3qT’^qq:TqR'qTfqTTfq^T^qi7F%qq 

q qiFT qqi % -. aftr 

(lii) --ifqqqrt f -qi^qq qrqi qqiqt qtffq % -qqq qqrq ar^q qtq qf ^>qqqq Tqtqqi ^ fqqr f 1 



[HH in—73^4] 


■'FI : arHrwrJT 
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11. ^Tifanft 

(^) tsli r^fi^ 

(i) Pi"^i “Hill; 

(ii) P=«>i6 R«t)l4 'tie'll; 

(iii) 6 Hpl'i) >idfV*ti 3T^P4 % ^01 ^ffe tt% <<3111 

('^) '5v?r5ITT■% ■R^■^TTJ 

(i) '^♦iIhi ; 

(ii) (’?feqf) ^Tt^-raRT ; 

(iii) 'WR<%TT ; 

(iv) ^37T hh<^ R (1«t) ^I'Hi ^ 2 *(')T ^ TRI 3T’'lc^ PiH 

( v) ^ «i<3l*<i‘i1 ^f=i“I % il'fl‘li<. % r<ri<( 3iHi"Hni 'i^ pi't) ; 

(vi) ■snsrRjprti 

"^r RrRrftfe ^ an^ r^l^d ■^' Rrt ■smyiT afk 

fMf)3d <mfR'37‘^,4'«llR^f?rj'^%RRT’TTft?t'^f^RI^3ITT^ arR'OlNfpJi^ ^trW 

■^‘'■RT 5TKrtf afR :^mi H'wl'fl 3^?^ TT ; 

W?) ’TTT Ht fe ^ ^ ^iTT^ 3TR735F3T f, ^ 

(ij t)^ hiht^'R' tf.TiNRR ts: 'It'^'5MIt, '^Rtwr v'’4qT ''•iijftw'i) TOmi'^; 

R" 'Wt ’Tn ■!■; sIR 

(iii) ct.tj-.iiip i ^%arq^•gRiRf an^ t-Rt^ ^ 1Mr^i 

39. Mr*<ji 3tffen?inT 

hP-i^ 38 3Rt3T3ff ^ Tr!(R ■snf’Ruf) ■ 5 RI '?RPn "^n y«(-<fn f i 
(^F) ^ [■Jn^ 3TT»4 r; ^ 'irRnnR 3T*!r3i ■pttftt ■stri t, ■='iFnm ^=3P7Tm R' Rtk 

TTt nn 'flSRT 

(33) ^ 3Tf*RnR 3TPRT 37tp3Tfr 3^) srrTOf3R3 amH rfr^T^'i "w f ; '■i^'-'W 

("3) wi arfvJTTOt 3T'’RI ^Rp^lfr WR vt RRI ■?!■; aTKfqT 

(33) f^TRl STR t+iK'’! R TTR^ '"FHI 3l'=M|oif-lR”ti ‘41; 31‘4RT 

( T^) ^ hh4H 38 % aRrf;! Rl’^tfR TlfsIRTr 3fiT '^r'R i^RRI ■jRm ^ w^i'VftiP^=r- "R I 
RTR Rfr 1% fRpRR 38 RTt 3f^W ^tT 3TftR‘4FT Rift RfiRT ^ *H«t)ni f: ’^K rWR f '^331% =t)K''il RFftSTd "4 aiR; 

R TTqJfl Rfff t?3[ jTM 11 

40. ji|t 4 R3JT7"yifoRTyrA|l4l'i1'1 

38 % aRptTr 31334 -RR MPsti'RT 4f) Tlf^ 3TftT4 aTT^ 4^ wVs+i, ITfiR arpRRRd URT f^RT) arf'M'tilO 4^, RR 
arf'-RUft R t f3R|% f^rq; yfsti^ni 3inRR 45t f aih RrNtR % RFT^ f^Rl) arfvRRTt WFRtf^R 44 ^jTtf) 11 
133 ^ 73 ^ fR; arf’^IRTTl, aT 4 ^ fq^Ni ^ITR 344)^44 4R^ 344 RTPRaif ^ hPiPi'jP'w 43 344 arf44iTft4t 

R’ 44434 f4Rit aiPf-lRTR) 44 4Tf44 4R 444) f I 

41. 'dl^ 

^4 RTf444t' R' 4f% RfRf) 4RT % ^ 4t, 4ft ftfpRR % 4) 3Tp4443) 3T44T SlftTFR) 3?h: 443 44p4lR ftiRt 

-tf’ T®4 Rf aRnfer ^ ark % ft^q; aig!jirnp44> 43it4T^ utr^r 44 ^tr) i aift 44 44 f % 4*4) alR 414^ 
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^ -gBt wfpT Tf pi WT nifViNO, afR ^4^ 1 ( 1 •^', ^ TFimT t anrrfw 

a^R T^irf^ WTT?sF ^ ^ #T wrro, ■nrt^ 3 ttW-4^ WTP^' ^ ^ 

aiftr RiPi'h*i 40 %f aiqifn 'Jil'q a^frr arfiPT aii^?i ai% ''WJ ^ cVri I 

42. Urthl4ll( 

^ f^Pi'H*ii'tiMn “^in ^ 'ri', •3 h«^ii di'j^F^'l 'Jipi 'hf an^Er'?FTPTr'aiTHT%'fti aifV'nifI 

WTlfiSRiaif atiTTfE^WWl^, aT«rf?I^: 

(i) ■'iw anttR WTEH "Sinn % f*F arfirord aii«?w sti^Tiid ai^Mincli aiiftfl*ii ■ejpit f 31 «m aiiMofV^ 

W«nT % anrow arrd'ti ^ ^ ajk -gEPT ^ 'ii ^-nqi^ ^ ai i efy^i^i ' fl i Tpft^ % arffepi# 

31<1^ 4fi4-4l(l ■#[■¥, aTepTf^fltT, STWro^TET'^', artfhf ^'aim^ ^^’aTT i^, 

aTEHl ^ 'Jii'q 'Jii'^ air^lET^fl4i(ll arntE sjeiET ar^ ■^ET UlftTEE’^ 3TWTW ar^Et^ 

^^tihT^ m ?; 

(ii) -aim ^ fiTiVi ET WI Rlf^FFrft ITire t % arfqwt 3T«1ET % fE?T; JH^VimPnh 

>bi(qii REE m*RTi ■^T?n i^, EF ^hOm arFfPr arero aEE yfifV4iE-'i ^ ait 3 t«5to '?tt tNe 

E?t TIE4^11 arfEWt 3TRET % (^^.5 

(iii) Ef^%^?(tE'E?T*fEn3TI%Ta^EET'^3T^Elf^EE^, ■^Nn%RTEM'^, RETIET?f’T^T^T%%Er;, RitETTlrfE^irft 

Eft TIE % TIEPrT EEfElff % Pi<j* Eff^TIITlfftEi' rIjt'HI mk*-^ Eft 'JIIiI 'Elf^I^, EE, W fEfftEE % aiq'ld 'EIE 
ft ^ ^ | |ft E Eim an^EE sieei in 3 IeDet %^jftE tut^et anEPr diFMd Eft TfNt et TtE^ft 'i' i 

(iv) Em arfi^Eilft aiE^ fWli TIER Elf^IEilft Eft ETp Eftrn aftr EE wi ElfllEIT^t ETTEft TIE % 

R< i 4)( 1I aUEpTEft ’ft^l^^EEia^irlEaTEEiafTITpTOi) 'JIhiPEi HRMI i\, TRlft % %TI ftllEIT El EEET t affT 
fi r P i EE 38 % arcpfti i?Rr arEEi e^Ot) tri^E iii i wnt^Eift Euft arEEi tt^O) et%E ftE nflini aiTER 

Eft TR ET fEER ERft % ETC WI Elf^EHTt 1 e^ 

TEixftEiIWI; 

Eft^ arfllE^aTEETEi^ETTi WERffEn'<ftEt ETTTElftET Eft 3TTft WTEK flETTE 3 IMeEE, 1988 Eft ETTI 13,14,15 aflT 
16 fti ElftElfftE aiTETlf^ E T ^E R EH EHft fERT % 3TEET ETift ai jpEfl EEIeE % IeTR aHREi ^ -ft Eip} %ET f 3IEET an^f^ 
aTEEI W EI^TE ift 3TFft TlftWEf EH EEW ftiET aTEEI JURwiEf EH E^ E^ fERT % I 

43. i* riirE‘if'44 MI 

ETE % HEftEH arPRElff aiEET Ei^Elft TWE Elf^IEHTf Eft ai^Tlfft % f^ EEftTT Eft ^EETET Elff ElW I 

44. f^ElPHql>I ^En^ai^JVlIRpI* I*)l(EI!f 

(i) Eft^ 3TfVE)l-fl aTEET EHfETff Ef ERRTR % ailftE 'ft fftETEETEN % fETlft aTfftEftftlT Eft aTT^ RTRI 'EtT Tit't' 'sft 
arfftEftfin Eft an^ % ETEIE;ftf ai^y il ^PlEi EI l t EI^ Elft Tllft EEI trie ERft HET EET ER^ TTEE ft' afftR ariftlft'% Rlfftl ^ HEI 

REtEE ftET ft' RTET EIRHl 1 ft^IT p Rlf^R l aifftEHft aiEEI ElftElft arfuEfrftn Eft ElftlE ft aiEfR % fftt^ f^ "piRT 
Eft "ftl f^'HIE E^ I 

(ii) aifftEHft aTEET EiftElft fftTlftl fftEIK aijVKRPtEi EHtET^ RRTE Eft-Ri t aiftlEftfET Eft TTlftlS Eft ftET ft Elff RIET 
EIHTHRT^ai^^IRTfftEiEHtEI^ETRftT^ftftftFE^'ftEtft'EIEEEElftirEHtET^TRRTElftTft ERftt aftr ER RT afftR anftn 
RlfftlE^TftErarf iftftftRiaifftEHftaiqEIEHfElftaiftiEf^TEftETftEl^ETEftEEaftT/aTEETEftRTRIE^f EftRTI EHtEI^ % 

•^flftaftraiftRaTI^'^Rlfftl^EErE^ftElfEtlf^TERftl^fTEH ftf^EHHTE^ -ftRI fftER aiRft-WR % ftf Rf 

sttieb ftii 

P l ^H l IftE HT ^ aftr EREIE ftl E E)<Oe>I»I ftft TTRRE ftET fft^ EHR, arjTirafEEr EHtET^ft % ^ Tftft afR RftR 
RlfftEHft ^ arflR anftlH % Rifftnftft EE1 ftETftRElftElftnfl THiftf EH Elft ERET EEE RifEEHft % afflR 31101 % ai^ 
iftRTI 








vror ^ TTJrrr: 
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[MTT III—4] 

45. 1%r?tJR 

arsmr "wi irfv^ ^ 11 ^ arfir^ arerar 

'ft^'ftlT^"TT^ ST^^nr ^'*iki pVii : 

1 . 

(,^ ) '^TR 

(i) ^ ■qan^ Tft^ ^ -ijpr ^ ^ 1/3 ^ aiftmfl P-i^i<i 1 ^ ^rr^hsT ^ -q^r^ ^ qi ^ tft 

(ii) 

(■ 45 ') ^ $sb 5RI ■PrvFftq i^q’# 'j^‘3mft‘t7Ty‘3H'>j?T^7rTw V2'^TW3jfkmft'Pm^'^7rTfhi^w^ 

*ni 

("JS) *lf^ '^li'*! fWiWl ^il^d 5HI ■qit 'JikA % 7 fl •sri^ TfN *ie 1 ^ 1/3 

3RfVw V2 I 

(TIT) 

fiTt»R qpft ^rpf 3Rf*T % -f^'R H% ^ limm: ■»Tfnri 'rar tt«it sr? »T?if -am "et^ ^ ^ qr 1% 

^pis-(^) %■JMia'w (i)aiU(ii) ■^ff^Tf¥?^et’Mk^Trei^''qTaT«RT F#^%grfiRii fWf qr■qr 

TTTFfT '^11^*111 

2 . 

(^) 

* (i) ■q^ Tftq ■qift^ 3^ ■* 5 ?r 'qq 1/3 qft ttt^ q^ ^ *n ^ qrm 

WT-stfl-Tft I 

(ii) ^aRfV%feq;— 

(qi) ^qiraifqr?TOfWftqqq7-^qf)qrRltt-fft'TOTj^%qqqi/2qftqrqn^qTfiMqqqfiT^ 

■qiin^ ^ «iT I 

(■or) q;q) ’OTftra 3 i«TqT^ 3 ^i%ft 7 ?ff ■ 5 ff?Tf¥^(’i?f) %qjnqT 

(q) "snETqiiqwf)q;^"#sro'^'qT^i^ aflr^qq y,4+flTq'Pt'qqf qrqj^'^' fqi «b4qr^)qT'5q^7;qTq'q?TTqi 
T^#d)qf)qf)qrPqqft qr^ha'W: q#ff aqqqr Thm^h %qKTi;qiq^ %qTq’^ vtqn; 
^ qq ^icn^ qirq^ qr'fqif) ^qqrqq^qrrt% qfirfqR?qqqq qif) 

^#TTI 

(qr) »T^ 

Pwqq q5) '^r^’t arqf^ % Hrif q^ Hfii^ w qqi sqq qqf qq f^iq, ^qq q^ -^tqi -fe 

W’^ (^) % iJHW'a (i) afk (ii) (qr) ^ ■ftrPff^f”q7q;'!;ffqT37qqT^qTf%qqfqiftqf ^W^'^'^WTFJJ 
qmRT: 

qr^qif ftiqjt^ ^ifktqirftqrqq^qi^ qq qqi ^pqro q% qq ^jqqn qrqi qn qjq iiVii qq qqr 'Rqq?^ 
^ 3JJYR qq qtw-qq qi^ yq^iw qqr 't qf f^fR# 37 ^ TtqqR, qq^tqR q: oqqwiq qqf qrqr f ; 
q^^ q^T sfir mP^ Pici«i'i q^ -srqfV % <?I'<h qj)^ qqfqR) srq^ srftfqfHqr qr) 371^ ^ % qq^q ^qrf^^q 

^ qqr qt qqq^t ■^qrPqjftf q?) qT#ar qi)^'jqra wq^ qin'ii 1 

46. ft;pfiR^37qfU3#T 41 Ml^ qiqic^ qiT PlVvMUT 

T^q qiftiqqfi, ^ qqq TB siroq qq q) ^ qqqq f 37fqqq7) qr qqfqrfi "ipiRr »7% qq srqfq, fqq^f 
qir pHdRlfl qr, hRciR^i*^, % RhM. hiki l^qi ^'H, % ql'q % 3ifl<.qiT RtiHi 'Jini,'ii qr Htjl afk’Rpqfii 

q*siq TJifqqqT) aqqqr ■Pp’fq^q)q?tf 37rt;vr^ ir) qi^■Rpqr 'jiucii Rn<7^ Trmq"^ sifqqqT) qrqqtqR)qif ■^qqr’7%q?r 
qiqqqq^'^f^qrEq’^q^i qq 3Tqf%Tl^rB^^t7PT^37fqq^qTqqiqi^’p7FiqqTqh%, ■'^^fTqaRqrfqqqf^’Pi^q^ 
qr’ftqi^q^ a7qfqqT3RqqT%qq'^f qpqqimqrqft q^^qisff^f^rqqftiq/qTsrfqTqqRi^qqi'^i 
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47. 

(i) ftiTfl '*n '=ti4'qi(l T=T ftiPpiRli % oi*^*la Pf)41 3n^ % ■*fiT% ■jn stPtott 

ft# ^ Tin # ^ 11 

(ii) ftra ft ar#^"ssn#TTifRg # 45 ft=i % 48i!tf% 3T%ft4 

yif^-tilO ftRTO3riftT3I?^fti' 'JlHI'ft I 3I#<#^3nP4^ 3|(T3TfftTP^: 6ftt arftlj ft ft?R 3^?^ 

aift^’aiRtftWl 

48. 3i<ll^q v n ftra rft 

arfftr: 

(i) ft 3RT ftt -Jiiu# ^ 3ittW ■qi ftftfifti ftt Trfrrft ■yiftTOT# i 

(ii) 3TWI?iI ft HIFI ftt 'iiiy.'fl 'Jipi 4)1^ difti'di'O WIF ^ I 

49. 3I^^3I#S(IT 

■JEftp arfftr ft ftn^ Pi^RnRan ar^wait HKni fti'Hi 'iiil'Mi ; 

(37) ^ RrlRafl ?7q #' -## afht Tg aiPITipi MTO # Tsq^ 37 ) 3nTT7ft alft ftEIR RT aTftTIR JjK I fl'il-l ^ 

■533'#ftl 

(75f) w# ^4) 3ik 3 ^ 77 ^ ■^' | 

(3) 3#ftm W7T ■## I 

(3) 3f sftftm 33 # Pi^viftl' ftt Tnftfftr 3# ft) "amift 1 

31«qniv 

50. «*)«< 

ft 31331# ft arapTh ftn afR 3 ^ tft^) <fffq37rrt 3 t 3i43i() ftt #3Tft •^arm # ## aftc y7#.» h#^ 

ft 3#ftT37l4fftTO3?r333 3#^ft#TI3ft3^#3Tftftniftl#fn | 

51. ■?nnftT37rTrR3 

(i) ## ■# ftTI# 3Tftr37R) 3T <+43K’1 37t #3T 33T3T ft# f ftn aft; 3% ^ 33731 # 373371 

(ii ) ft 47 37t #37 # 1373 ) aiftotiKl 37 37437 # ft “loitfl 33 ftir 3)t ftftl 3 373f3Tft 37t 37313 # 3713 aft 3% 
33731 # Wtft I 

(lil) ft# 3Tf337T# 37 37437# ft 373 ft 4 ftl334 #37377H ft iftH-JJT^ ft 377# f, ftin aft ftt % aT 3 ^ #13 ■# 
33731413117411 

52. ftru-'jFis 

fftft #33373 4 33 #33373 ft 37437 333 4 #37 ftt 37437 fftftfftj 373 ft ft ^ 4t4 31 #7137jfe ift^Tl ift# ; 
33^ 'm fft aift^TT# 37 37437# T3ft 4l4 ftt 3T3lft37 37#73 ft 3373 31 33 31## 3# 3?7ftt 7Tr#Gr ftl #713^ 

3T774#t fttrn tfti 3Ft4 4 3 ?^ #3 f i 


arannvi 

■^^^t sftr <4 »i 4 ms^i 371 fihm 


53. ^<(^4? V(«hl1 

^ ft y i q^Rt ft aT34l3 aifftfTT# 31' 


33771 3# ft tftTI 373 #37 ; — 


(37) aT737fftT37 ^^4t 
(13) f#ftnft37R 





[MFT III—-0^4] 
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("H) ^HlO 
C"^) 31WIVK«I 
i'W) 

(^) 

54. ^i!i^ VlfJW W<T Ulf%J4tlO 

55. ^^t^^4piTi»rr^w^^TiTTn^3tflTOT<t-qT 

(i) -^n 3TfViBR % -^f Tltm "=11?! ^ TT^frm i^ i ^ ^ ^ srfJrm^ ijnft irt vr ^rr-^vr ^ ^ 

^ '4^ Tn Tty ^ ^ fa ^t Wftl4iK ^TOPT % w •g;Tf^ 11 

(ii) ^«h fiKi ■?nT^"qr 

t: 

■'TT^ "^TF % "pfii w '?PT^ aiftroift ■qr 4)4'4 iO ^ wr t Tit ■n?’ srr^ afti % "wiFif ^ 

#3% % enwh^t) 731^ TfiT ■qra iftPI I 

56. «INH aiT^xiT HyV ^iT^'WT'WR 

^ ^n^“niO ^ 4 i4^iO, 'ji*i tff 5^^ (^hO(i 3T^*Tr 'iliit f^P*n n^ii awl ^ ^ 

■snw sTTTjTn ^3TFT ttf «ni 

57. f4t'i*l*n*fl'i 3tf4<*ni0 tjt <»i4’^ifl ^ Rm t^«m4 1(0' 

Pici«<’ii«il'i arf^TORt «t)4'qi<l "4^ "^nff '>iii<'!l i 

58. a i r gifUitK ^ 

(1) 3ifiT«(nTt ^ t!?fi 4f 12 3 TPi4^^^ 

^ a#i^ ^ ^ -^TTf # ^ ^^TSplff f; ^ 

•TR^3^k ^ %Rn<q3T<4«fTOTTri^f^3itTT^Tl4f^WTR^^'3tew^TTf^lT^^4 

(2) ftfWta#PFrtt^RRf^^-3^T^^%3ISTO%#^5T^%4t^31T^#>7^fi3TifWT^^'Sr^’PTit4'RTT- 

^ % 1%^ TTsp ^ ^RRigRifti^ smiK RT r41^I 

(3) (^) arfirord%~PTP^4 ifa#-Bpf4f^5^^•RTff# anntiPw-^ an^ t? 44'^4'aiFt 

"41 41^ '415 41 ''ini.'ll I 

Co) ^4 ^k1 % ■ppp^ ftpt %#^5 t: -orf -4 ^ri% 'sri ^ arrafwr ^ 4it ^ rt '^tRrd ^ 

'HR'iflSn f^'Hi ^ w«bcii % I W 41wi<l ■P^pPPT 60 ■4' Rra 4tRrtt ^ RikTait % aktfkn #41 

(4) ai| 8hfVK » h 1^ (3)('4T) ^fkkfk ^ f4fwl-62 % 3kkl Wk 3?fR 

fkwi 63 % aRpk TRjk % 3#fkn kkl aro itor q?) % Rirq qk ^ Rkkl 11 

59. f^yklftraRT’^ 

(’9T ) '^ITH knr'RT f^VklfU^TPr3lfSRT'^ft'^IRft 

(1) 3TfRqnflRTRkRRl^5)^RRk^Tk 11 firi%fkTTTRTf^%fk?TR'4f4l4qTfkT;R'^R^’PTqTkT ; 

■RR^ RTT fk kR k RTW ■4 RT kR % trRF wk ^ l44 4 Rlt^ fq^RlftlRIR RTTI # RlVit I 

(2) arfkfJRtRTRRkrRtkRTl kRRR» r 4^ SlfSm k^lMlk'^K44#R^R?! 4 rRRI r^TlHlffetRlR 
^RilRIRlitRTI 

(3) k^Rrfkfm: RTTRk RR1T 3Tf4RR4 kt 3TRf4 % kk RfkT4RRT RT% RiT FRPk kRT I 

(4) 31 kRRRT, 1989 TTRT ^ 180 ft4 TIR1 kt 3l7^fq % kk kljl'llOlRIR 44 1 RIRR4, 1990 4 240 4 r 4 
34Rfkp TTRi RTI' k^RlftlRiR wlRfl Ril RIT RRirfl I 
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(7J) 311^4 fc;t|i MtHI ■'(inSU 

(i) RI 1!RT '3TT ni-Ot^ ^ RIF f^RT '>1IH'II Pjitl fliOo 

3T^%T ^ I 

(ii) Rll fRRT 'T)K'4 RFFI 3T?^tnTT ftlRI '3IT TTOcTI ^ TR-fRf^PTR (RT) ( 1) 3T^W Rlt 

RFfRR^f ; 

RT^ RF % "RW RlflPFI^t FR RPT ^ RRR RifT RTTftRF apT^ft^’^TR RRIRI 

RR RR)?n ^ I 

60 . 

( 1 ) yr)RI alfRRRtl-^ 

R?! RpTRTt ;>fiT % RRR fiTT R RI^ -ST^ 'JlH''fl I 

(2 jCRI) *f?l ^RI % RF^■'^ RTF % ■fell 5/3 Rit FT TRR T3T^ RT^ Sicni 'HHT'II f^I^ RFRR ^i^^iST 

RTI rIrTTI ■^' ^ fUR^' RF frjRF ftlRT RRT11 

(TR) 41rk 1 rjijl/'^rsT/ri arPl'+iO RT RiRRlft '^RlfH^ Ft^ RTF1T % RT '^RI ^ rni'l RR ^ RTFIT 

^Rlfr^fR RIT FRFT RR Rfl ni'0<a Tm RF^RT ■'T'^ RTF % fcill 5/3 fti Rit FT ^ RTRT RiT% Rit aT^Rftf Ft RTFRI I 

(R) RTR fRiRt aTfRRiTTt RT RI^Rlfl Rit ^RT ^ FRIRTRT RRlfm fRTRT RTTTTT % RT '^RTRUFT RTFI % TTR RTT 

RTF tA '^^RT ^ FRIRT RT RTFfTTT FRmt RRT ■$■ RT RTTRlt •Jr'^ fI R^ '^, % RFT^ RT^ '%^r5T RTF % aRT RRT Rt^RT ''pf %^^T5T 
RTF R 5/3 fc^ RTT ft ^ '■■flniFl T^/Afs^ufi RiT RTRt RTT^ R^ ar^Rf^ RTTFrF I 

(R) RTFT RfRRTlfT RT RRt'RITl Rlt apJRWtl RT PtHrR RRfR ^ RtRTTt TiI^/AFfR^M ‘ ‘ ^-'ftCRR " % RR 

RTRT RRT F, RRT^ RtRTTt T^/^ffRRR T5^%^Ft%RT'31RTRftRn^ RT^ft FRRTT R^rnFI ■^/'^feRTFT RTl RfRRiRR 10 

% R''RRH“^-fFRR'’ aTRfR % R^ % STHITF^ RIR RFT RTIT^ ; 

RTRT, RF fR7 R> R TFI T5[?/Rfi5RRF f^HMtj TR RIRf % R»RRfR FRRit RRTR % TftTTR T^RR RR RTT RRirfl f — 
(\) Rf^1RRfTRTRr4^RlRTTlTf^/Rf5RRR155tR5t aTRfR%'^iTTRRRTRFtRRJtTTtRftRTF!miRTRTR^ 

RTR^R^R Rf>TRRfTRTT4RTftRTicTt'^T^R^-^7T^TiItRlfl/WFRRF15^%fRRTlRTRTR%R^R'^T^RftHf3RRTRTRT 
RRR RTT aTRRfR FR RTlf RT F RRRTT 'fr ^RRtI RtRI^/^feR-H 1^ RTT^ "^i ^ ^ 'Sk'-'' ^ RTR^ I 

( 11 j R^'TR R^ T FtTTR RTRlft/^feRT^ TTFr^RTtw RTRTT RT RTSIT ^ RTTURI I 

(mj ^RT RR T#R7Ft TfrI fR f RRRR FTTT ^ fRfRT^RT RRTR RR RRTR RR% Ft 4)HKl/ltfF°Ti'r-1 ^ # RT RRRft 11 

( h J RTRTTl/RfRRRT R^ RHlfV! RT fRT RT 'RT%%T^'f> RfRRRTT RT RRNitI ^ "^FR aRFIR RR RRTR-RR 

RR[R RRR RT ffRn ^ ^ fsp RR RF RT STT^ ^^R 11 

1 fHRjR F RTt RT#a FRT RfRRRTl RT RRfRfd tTRT ■^' RT^ R^ % fiRR 20 fFR RTT RtRirt/^fSRT^ ^ RR RTR #TT I 
TnfTT^ laOfFRTTRTTTfRFRTrRlTTft^l 

2 fR Rf -W RTT FTTIfI R RfVRRTt RT RR^RTTI ^ % RT^ ^ Rt[ % f^Rtr 20 R?t RtRTrt/^f^RRR ^ RR RTR FIRT I 
61. 31TTTfRTTRT T5|I 

( 1 ) RfRRRTt RT R)"4Rl(t R^ aiTTTRTTR aTR^RI '^T if! aTn/'i) RTR FR% RTTT RTT^ RTRITR R Tit attr RR RR 

RRRtI ^ RRfR ^ 'RTR A TTiff FR, TfUTR RTfRRRTt FTTT R^RTTI ^ Rlt 'RTRTfRR Rf! RTRT RTIFT f I aifRRRd RT R^Nlft R^t h\t 
RRRTRRTTrI RRT^TTTR 15 ^ Rit 'RRfR fRRit Rt RRR 90 ^ RIFRRTt Rit RRRT aiRfR % iftTIR 360 fTTr"^ arfRRTRFT ijEfl; 

RTR RF RTRRTfFRT Rttf^lftpif T^f 31tR^ RT^ % aT^JRtFR iRRlt arfRRTTTt RT RR^Rlft RTT 720 fFR Rlt aTR^T RRT 
aTRT'-TTTR "RSH RR RRTFT t 

RTR RF artr arfRRRfl RT Ri^IrkI RtI ijTi'fl r1*iK 1 % HlHi^ A Rt^ % ar^RTFR ariRffl 720 itTR % rtf aTTTTRTTR 
T 7 ^ RRJT RTT TTRTRT ^ aftr tRtt 3T jHlFi TTRR, fiRftsiR ^ RR^ f^, fR^ RTTTR F^ 'R^'H I 












[’fffTIII—^3rJ^4] 


m Tram ; 3 TOTvtt^ 


IV 


(2 ) TIS^H 'Snf^'^ild '5^’^" f^^li ■’TT^ 3TJTnTT?^ STftWTTt 4i4^i<l ^ fqlobi'-l [WihI HT^TT ^ 

Tn®r’*n'3TT^ -sn^ aiiiitiKiJi % i 

(3) amrvR^^ ar^Tfir%i?tTm^ T^«T 3ftT ^ Tnm ^ 3T«rfV ^ 

% Ri'i^ 'l(ff ^ 'JllH'fl 'fe ’3|?l TT8fW ’^TT ^ aTTfr^TTr^ =rft H^jr) aOtiK*! ^ 3T=T 4)K'J| 

3Hiq^ip ■ait f^F arfV^Rirt ■*iT % Piwi WT ‘Tt, ^ imn t aTOTiimT ^ 3T!rfV ^ ■^TTTi^ 

% ^ I 

62. f*r?hT ^?t^Tf«lT ftvlt) 

"qr ^4 ^k1 ^ t^w^, ^ 4 ferft 344^ ^ % ^nqpr f4Pw 

■'"W’^ ■*?! 3T^ ^ TRSRK % ftjSJIlfMJvti % ST^TIK ^-STTI f44^ fi^TT’3(^1 f^ 

Trqr ■Pr^ ^ ■'PjTt '=>11 '?mft f i 

63. vitjlrt 

(i) ■5fTjfir^^'^T*=T'4''?;^^'4#T^fT^3T?rfniTJffrT%^^ 

12 ■*T^ ^ Tftnt I 

(ii) 3Rjf^'^^=^rtf^PT#ar^'?P^nT=r?i’'^^%^‘T'ait=^'5nTT^t'f^r^=T?5l^^^%'TIT'T3TT!^ftrn'f^FT#3T^3TOlT 
■Mt ■i^t ^vft -4^ -JT^ ^JTTTTTt ^Tiffti 3T^»I % TTT«J ^ T=fT^ fr^iP^oH^ ^ 'Srmm =4TT»n IV^T 'nw ijt I 

64. «»)l 6i4M'rd bIHi 

3TftTOtt'*ir^?nf^'i5Ft'ij?^'qT'^=3Tr^'f«F'^'^'4'=rT!r^’TT'5TT5f?f'H4t^1^^ -sTTHn I ■qr^ ftp ■Jiftr 

■# =3Ti^ %'?m ftiftm 59 % ■3'^-'!¥4m (^)(4) % 3 ?«t4H t 4^ ftr^WiftmT M ^ 4’ : 

•qT^3=n^'qyftrr^=5i^^y4^^~>Pt=^ r?r di t^^^Tr%^ 4 f ^flftj pnf4>m^^^3=p^%ftTTT 

ftrftmsv %^-ftTftm (^fT)(4) %3Te!r#T-TfeTf»T^^ 

■qr^^ Iff 4t ftp qr43Trft '^fr tr^ ft’ Wf ftp ftqrft trftt qrr ift ¥, -sift ^rftp -cnft qft 

rq ftq ift R i lT ^5^ SRftj % ftTq ftm sfft Mft ftq 'p'ft 1 

65. Siflfij'ftT MdT 

1^ arftmft "qr q ft m ft qrt 'spT >ft ft aftr 'ftt m4t ftqrrft ftr vtm 'ft '^TFr ■=jit tpt ft ftqr qrt 'srqft ■jtt 

qft qft ■ftTT ■ftro ■qft qr ■g^sTim ft wr Tpft % ^hrq "roft TR^ ftpqr ^ Tifti I 

66 . ^1 

(i) 3ftqqqftqTqj4qTft'fftTTftRmqrqTr4HKftiftqrqTr%'^'qTc%qpftqqftftiqqftqTTqft^'^3TTTq'ftlnfti 

(ii) 3ifftq7ft’qrqift^'fftq'ftnqTqTT=5^%f^,fftf>^qftqi'3Tr%qKftqqqqft1ftqTt3mTt^^'qqftftTq1ftq'FWii 

67. 3Rfft 

(1) aTfftqqft qr q ftmft -qq^ qq qnftwq mfq 'fw qra Tftm rriftp qp : 

(q=) % ^*ITH ■JTT^ qq ft fti^ftw % ftqri rpi Tq- qqTftnrq qq qft-, 'qr 

(T3) ft TffRiT qtJ q^ qr ■qqftrmr qrr Tt% I 

( 2 ) ■qqftqF^Tm"q?) 3RfftiftR3RR■qft■ftrft)': 

(qr) <qfftqnft'^'ftqqft’qi5P'%ftRftf ft 3Tqfqqi''q^t arqfq, ftft 

(Tj) qqtq[Tft%'TftTqft’qTqT%ftRTffqS^ft^'^^t=^^;ftrftftmfftqiq?)3Tqfqi 

(3) • qi iftq g q' W iq?)=amfa%^lRm3ftftq:Tft'qTqftRrftqT7qTyift'TqB'qTftqT7fr%=^qgTTR,qftfttqqrftr, qfftftRqr 

ftft qrr qrq Tftqr i 

(4) igfqqnftqrqjftqrftqrt qqftqrqqq■q^qnft■qqq =3Ti%'jrftqr;ftqqftffftw%■ftrrqqqfe■fiRi 


qiqqi: 
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(.6) Hfiffl 3Tf^*f!rflRT «*)4'ii-0srwFft^iff aiiV^iSTiti f^*ii■^JinfT%Tfi■'?n^iNFft■^sn^ 

^ WT ^ «h|tjyf5U| tJI -anr^ I 

(7) arfipITflRT °h4'qr^ ’gRT"aE^ 5T^<4•^:«TPnTCT"qT mR ^aiTTETT I 


3TS2im7 


68. Hf^f^Unail ilfvn 


Wra 


( 1 ) aif^TSFT^tRT <64'qi(l ftftr #7 3Tft|fH*m, 19S2 (1952 'W!! 19) ■^' [qPiRivJ 

STJRK PtHilH 3T'>|e|<fl '^^4^ Vf^ ^ I ^ 31^^■gRT ■f¥V 

■4 ■^lOT 3Rn(H 3^^^ 3Tfvf4^ % 3^4f 3T5RR FETT I 

(2) i'w:) iFTf^Mf^^3fR3P?W3^q3rfi#TOiT, 1952 (1952 ^ipT 19) % 3^1441 %3EPfn 311% Slftwift 
■qi'^fll^t, 3^ tTra‘61l'lII3X^'?lftRr4f ■«f:T5l4tn311%^ '1F7TRE1iK^t^3%3^iT;4^%3T3‘*%3rTT, 1995 

% 3t 4^‘ m Tdftm #t I 

(31) Efi %3 3^3131 16 W*R, 1995 I 


69. 33^H 

(1) SrfiiWITtRT PTHl^f^ 33-'ft:Pri1M4 (2) %3ig3K333H% ^fl3T333 31H31311 

(2) fal4t3fTfl431lftRl lfi4 ^ ^ 3%^3W33%1^'3T3l 1972 %3T4<%'^1% Hry rfIgE| 33- W l ^M 

(3) %31^3R3it 1^1 3lf^’^, 

(3) (i) 5F%3f RT «h4^ Plo#lR9n ^ 3TO3 % 313 3)31— 

(31) '^qiPriffii 31 : 

(TS) -tj^g-qT 

( 3 ) ■^l3:WI313Tf3E%3nEq'^'Sro3igJ%f%3 W«fiTO13TftTO4t%'5r*11'’m%3Tg3K'33 3TT%'%3I 

% ftni 3TW3 t, 31 

( 3 ) 33 3% 3% f%il!1T'%3T''^ 3R% % 313 31F1 33 %% 31, 31 

( 3 ) 3R 3% 3% ■%31 g# % 31^ 113lPn ^ 3331^11% 31R3 ■% ■%31113lf%T 31; 

3E^ 3?^ f31 3i3l3l< % 3533133113; 3^ 3)4341 % 1133 ■%' 331113 3% 3% 3% 3131 '3113,'II 133113 %% 3133% ■% 

%331 33 3131 33131^ f3r 3)13133 % 3)33 ^ 3% f^rrflR 3%% I 

(ii) 3Tf^335lff313)4'33l 3it%3 333n3%TI%, ■Sri%31T^34 3%’%31 31331 6 3^"% 3Tf%3) % 313%1%13133133fr% 
311 %33 %3 ijWt, 3% aqfl^TSB^ 1S 3^ % ■%33 % 3TKr#1 3131 : 

317^3^%7ift'f^rffl3i%t3l4l313l4341% 30 34'%3lftl3)3%’%31T^33 3Tlt3l3333i;F1%33'4 30 3%'% STfW 
1%31 %1 '53%313% % 33% 31^ % 333 3% 13 % 3lf%ft33 3f^ 351 313 3l31 ; 

3T^ 33 1311%3fr 3lf%35lfl % 333 %* %3 331:13 33% ?31 33 311113 %in 3T 333llllT #3 ; 

33533 3l-pif7l%4l 354341%333 ■ 4333 B 3% 33311%3; 311% %'3%;?3%1%1T1J15, 3(T1fl3imi, %3irHg(%, 131333 31 
Tt3T 33lf%, %l31 41313CT 41, ^ 3n% 12 3lfl%f % iJRH %3, %P1 (100%) WH^ 3% 3311%%3 3% 3fR 331313=1 31% 351 

4T31T 41311 







HTOT'JfilTrsm ; 
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[MFT in—-^^[^4] 

70. framT«»H 

( 1 ) srrft in ^ wfRnRan arq^ Pi«(ra 

T*IPT 'h 1"1''|| 'fi^MI Pi'iM 4MH 'll'♦I T*in 'ipT ?fl <5^ Piyfw MiP'H'tii^l ^)1 717Jp5 H'^ti ftrs I 

(2) ■*11 «ti 4 'qiPl ’silT7*r'TOami t!!?ll '^'♦>1 0'^' ^ 'Hil^'fl 

'll®! O't' fti TI®^ ^ f^TT^ il 'Upf '♦itfll mR'IcI'I ^IWlf'l'^ % 3^R Rtiwl H1 HlMcIl ^ 37ftl'tilpl '^\ 'tiff'«llO 

^11 ^ MTiK^ 3T^*Tftl *1^ t{ 1 'niCtin ft) 0,^ ft)^ R*iiHn ^ Rin^)1 tirin ^ ijt I 

71. TWTHhluft^lHl 

yr^lsh srlV^n^ "qr ^PttNnl '®i?t 'Sft? % ftj^ft 'ft "qr Tiren ft wni<iRfl ft?^ W)fli % 1 


72. R( f H<mT ^ aftr ^iM n w i 

(1) 3T®^-pm-WT'^ftft3T5ft7r‘qTft^‘3nft'«fiT'pr!fftt ■^'^^Traft'TH ftf'1*IHl'%’5iftftf'^ W®I_'=Flft^'5®^ 
ftr^irfftiT Rim^ 7 ft 1 

( 2 ) 'TTOT piTOi, ^ ■JiTift ftl TFrft, TT^ ftN? ft MdMvi ^ ^ e^iwi 'froft 1 1 


73 . fftl«^3ftT«liqrVni( 

(1) ftftmpipft % ft^ftl III ftftm ftm, ftftm, ft^ftl ai«m ^ "sifttr 

ftl ^ ftpiyH ic fHl % autM iftft % wft yqw ft' ift -afti: ^ arfiroftfti ftfft m trnijjjrn ftwr ft^^ ■aimr 

11 


( 2 ) 

ft? aftrft ftm ■'PIT '®ift "T^ "trrft ''ini'ft 1 


arjij #—1 

. (ftfftroisftfti) 

PTOT ^ftr •ilM'ft<4di 'Sift yl'nuii 

: 

R^ni'ti; 

ft" . y.n'^^gn.i ftft’in 'Jti<ni/‘t)<nl lj_ ft? ft . ftft’ ft>^ 

7i«n Tifthm 3 )'S!i«ini ft ftftnfei sftr ■'ju WTi/5t?ftft 1 

ft arrft ftftr®iT it ^ ^ ^ ^ ftftftiT ^ ^ ^’’4 ■sl?’i ^iftir 

ft ftftftm ft?ftt w} ft? ^ ft" ■5(?t^ ftrc; ftftw? ft anr^ Tsift^i fti ^f?ftnT/^f?ftftt ftft: ^ ift ftin ft?T!; ■snft 

^ ar^wfft ijTTT/Tjft 3fft ft ftft? ft? aftftwi: ft' ft?ftl ^ "'ll ct-dft'n ^ftr ^ ft ft^ ft? ft Tftft "Ti 

ftsff ftr Tirq ftfti ■5f?ft ■'tift ftrft wjftfl ft? ■'f?T ftrftHT^ ■^?7ft yi;n 1 


ftft-PWA ¥??TrafftT— 

7?WW : 

: 


Tjn ^ ; 

■q?nTR : 
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(vnTT'wr5)TT%'PRPTl'% Rtitji ) 

II 

[f¥5m5(4)^'] 

siftiohiO w % ^nr^iTiTCT'fe^w^^iw^it^ioTT^ 

1. -Bf 9ft-/sflmft/gT. .. t?: 

(i) 3iP(qi[^q/f^^Vftt)^l '^1 

(ii) ^ '4)fqn % I 

(iii) ■’TIT % I ^ I 

(iv) f^PTT ^ I 

2 . ^ ■H^'iPrai isffljiR Mt'^r'ii Tt?n ^ 'M’lT'^'N5f^%7'q7cmt^^'6iHT’n%^TO?^-qTTT^ 

^ ^ ^Tof^n fer^ ^ ^ %T?; -yro^pit I 

: 

III 

Wf TS 

f^faimwn^^rlimT 

(perTTwyot^) 

r^nitti: 

■^, .^ ^ ■^’ ^ nrw wrr/'PTTft ^ %. 

(^«in) . (■piWT) f^nW TcfPT % I 

2. *3^^'W T*irT % I 

*4’^ J W ■?»4PT 'ar^'JpT ^ 11 . (TqpT) . (f^) t 

...(WH) ^ pTHfHRa?! ^ fmm wr ■'!?tft?r fsRrr'w 11 


: 

M«P(TR aik Pigftfl TT^fftr : 

PiyPwl ’’^it ni<l«) ; 

T^rrm: 

[fn?m IMV/ 199 '' 2000 - 3 TOT. ] 


















'TTOT "SW TTsm : araMTW 
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FARRUKHABAD GRAMIN BANK 
NOTIFICATION 

Famikhabad, tl\c 3rd April, 2(M) 1 

Farnikhabad Gramin Bank (Officers and Employees) Service Regulations—2(MI1 

In exercise of powers conferred by Section 30 of tlic Regional Rural Banks Act, 1976 (21 of 1976) the Board of 
Directors of Farmkhabad Gramin Bank after consultation witli Ihe Bank of India (Sponsor Bank) being the Sponsor Bank 
and the National Bank for Agriculture and Rural Development and with tlie previous sanction of the Central Go^'emmcnt 
hereby makes the following regulations namely — 

CHAPTER-I 

PRELIMINARY 

1. Short title, commencement and application: 

(1) Tliese regulations may be called Farmkhabad Gramin Bank (Officers & Employees) Service Regulations, 2001 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of tlic Bank 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by tlie Board to ■ 

(a) a person employ ed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation, 

2. Definitions: 

In tliese regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act,1976 (21 of 1976), 

(b) "Appointed date" means the first day of September, 1987, 

(c) "Appointing Autliority" means the authority prescribed in Regulation 5( 1), 

(d) “Area Manager" means an officer holding the charge of Area Office for the time being, 

(e) "Bank” means the Farmkhabad Gramin Bank established under Sub-Section (1) of Section 3 of 
the Act; 

(f) "Board” means the Board of Directors of tlie Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being, 

(h) “Calendar Year” means the period commencmg from tlic 1st day of January of an year and ending with 
31 St day of December of such year, 

fi) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees, 

()) “duty” includes. 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time, 

(c) period spent on casual leave, special casual lea\ c duly autliorised bi' Ihe Competent Authority, and 

(d) period spent on training while in service 

(k) "emoluments” means the aggregate of salary and allowances, if any ; 
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(1) ’ Employee” means a person appointed to any of the posts specified in Regulations (a)(2) and (3), and 
includes such employees whose services arc temporarily lent to other organisations; 

(m) "Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) "Officer^’ means a person appointed to any of the posts specified in Regulation 3(a)(1); 

( 0 ) ’ Pay" means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) " Salary" means the aggregate of pay and dearness allowance, 

(q) "Sponsor Bank" means the Bank of India, and 

(r) ’ Senior Managed means an officer not below (he rank of officer in Scale 11 holding charge of a department 
in Head Office. 


CHAPTER-U 

CLASSmCATION OF OFFICERS AND EMPLOYEES, APPOBNTMENT, PROBATION AND TERMINATION OF 

SERVICE 

3. Classification of Officcni and employees 

(a) Tlie officers and employees of the Bank shall be classified as follows. 

(1) Group A-Officer Cadre 

, 1 ) Scale I 

(ii) Scale II 

(iii) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 
fiii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time wiili llic approval 
of file Central Government. 

(2) Group B-Clericid Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist Stenographer and such other categories as may 
be sped fi ed by the Board from time to time witli the prior approval of the Central Government 

(3) Group C-Subordinate Cadre 

Subordinate staff namely Messenger, Mcsscngcr-cum-Swecper, Driver, Driver-cum-Messengcr. Part-time 
Mcsscngcr-cum-Swceper, Security Guard and such other categories as may be specified bv tlic Board from 
time to time with tlic prior approval of tlic Central Government 

(b) Nothing in Uiis Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categoric^ of the officers or employees serving the Bank 

4. Tcmiwrary employees 

Notwithstanding imylhing to Uie contrary contained in tliesc Regulations, tlie Chainnan may. subject to such 
general or specific instructions as may be issued by tlie Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis fora period not exceeding 60 days in a year to meet any exceptional 
need or circumstance. 
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Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in reject of enq)loyees: 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) -Ml appointments in the Bank shall be made in accordance with the rales framed by the Central Go^ enmnent in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the serv ice of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised b> the Bank. 

(4) (i) Disqualification—^No person,— 

(a) who has entered into or contracted a marriage witli a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage witli any person shall be 
eligible for appointment to the said post: 

Provided tlvat the Appointing Authority may if satisfied that such marriage is permissible under the personal lau 
applicable to such person and the other party to the marriage and tliat there are otlier grounds for so doing, e.vcmpi from tlic 
operation of this Rule. 

(ii) Declaration 

E\ ciy officer or employee on his first appointment in tlie serv ice of the Bank shall fumisli a declaration about his 
tnarital status as per Schedule II. 

6. Scales of Pay and Allowances 

Tlie scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Grinip 
referred to in Regulation 3. shall be such as may be determined by the Central Gov ernment from time to time under Snti 
Section (1) of Section 17 of the Act. 

7. Commencement of Service 

Sendee of a person appointed in the Bank shall commence on the working da v on v\ Iticit he reports for dut>' on a 
post in accordance with the terms and conditions of the offer of appointment made to him: 

Provided that in the event of his joining in the afternoon of such working dav’ he shall not be entitled to draw pay 
and allowances for that day. 

8 . Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
c.Mcndablc by tlie Appointing Authority for a period not e.Ncecding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one yctir which 
shall be cMcndablc by tlie Appointing Authority for a period not exceeding si.\ months. 

(iii) An officerpromoted in liiglier scale shall be on probation for a period of one year which sliall be cxtcndiiblc by 
the Appointing Authority fora period not exceeding six montlis. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 

year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical C"^Jlicsliall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not 
exceeding tliree months. 


J/je r / // 
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(\') Probation period in case of ;ui officer or employee shall be liable lo be extended within tlie pcnnissiblc limits 
to tlie extent of extraordinary leave availed of by him or if in the opinion of Appointing Anlhority his 
performance was dissatisfactory during such period. 

9. Confirmation 

CO An officer or employee shall be confirmed In the Bank’s service if in the opinion of tlie Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

01) Where during tlie period of probation, including die period of extension of probation, if any, the Appointing 
Audiority is of the opinion that the officer or employee is not fit for confirmation in the said post 

(a) In die case of a directly appointed officer or employee his services may be tenninated after gii iiig one 
month’s notice orpay in lieu thereof 

(b) In die case of an officer or employee promoted from the Bmik's sen ice he may be re\ erted to the post from 
which he was promoted. 

10. Termination of Service by Notice 

(1 )(a) No officer or employee shall leave or discontinue his service in die Bank widiout first giving notice in writing 
lo the Appointing Authority of his hitendon to leave or discontinue his service or resign. 

(b) Tile period of notice required shall be:— 

(I) Tliree mondis in die case of an Officer, imd 
(li) One nioiidi in the case of an employee 

(c) In case of breach by an officer or employee of Sub-Rcgulal ion (l)(b). he shall be liable to pai to the Bankas 
compensation, a sum equal to his pay for the period of notice required of him 

(2) Notvvidistanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Biuik without the 
prior approval in writing of the Appointing Audiority and any notice of resignation giv.en by such officer or employee 
before or during die disciplinan proceedings shall not take effect unless it is accepted by the Competent Authority 

Ex|)lanHtinn: 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for die pnqiose of this 
Regulation if he has been placed under suspension or any notice has been issued to him to show cause w hy disciplinary 
proceedings should not be instiluted against him until final orders arc passed by the Competent Audioritv 

11. Su|)eninnuation and Retirement 

(1) An officer or emploi ee shall retire on completion of 6i) x cars of age • 

Provided that die Chainiiaii may at his discretion, on recomnieiidation by die Special Rex ieu Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of die .‘'-'i years of age 
or after die completion of 10 years of the total scrxice in die Bank, xvhichex er is earlier 

Provided further that no officer or employee shall be retired imder diis Sub-Regulation imlcss notice in xx riling has 
been sensed on him atleast tlnee mondis in case of an officer and one mondi in case of ;ui employee hi adxaiice or an amount 
equivalent to dmee mondis' pay in case of an officer and one mondi s pay in case of an eniplox ce shall be gix cii to such 
officer or employee in lieu thereof: 

Prox ided also diat im officer or employee aggrieved bx the order of die Chainiian as prox ided in Sub-Rcgnlation 
(2). may xxithin one month of the passing of the order give in xxriting a representation to the Board against the decision of 
die Chairman and on receipt of such representation die Board sludl take a decision x\ itliui a period of diree months Where 
die Board decides that the order passed by die Chainnan is not Justified, die concerned officer or eniplox ee shall be 
reinstated as if die Chairman had not passed the order. 

(2) Tlie Chairman shall constitute a Special Reviexv Committee consisting of not less dian three members of die 
Board to review whcdicr an orticcr or employee should be retired in accordance xx itli die Siib-Rcgiilatioii (1) Such 
committee, shall, from time to time, reviexv the case of each of such officers or employees and make rccommendtition to (he 
Qiairman. 
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Explanation : 

For the purpose of thi s Regulation the officer or employee whose date of birtli i s first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. Tlie officer or 
enqjloyee who attains tlie age of superannuation on a day otlicr than tlie first day during a calendar month shall retire on the 
last day of tliat month. 

CHAPTER-ni 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain suchuiformation as may be specified from time to time by tlic Bank. 

13. Seniority 

(i) Tlte Bank shall maint ain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4). (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be 

(iii) (a) The seniority of a promolee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where tltcrcare two or more promotee officers or employees of tlte same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned witli reference to their seniority in the inuuediateh' preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of science in such 
preceding cadre or scale, their seniority shall be detennined with reference to their seniority in the immediately 
preceding cadre or scale, as tlie case may be, 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on tlie date on which the revised pay scales circulated by the Ministry of Finance, 
Department ofEconomic Affairs, Banking Division. New Delhi letter No F 2/17/7'i-RRB dated thc2^> April. 19S() are 
adopted by the Bank, may be so reckoned tliat all erstwhile Field Officers ;uid/or Accounltuits rank junior to all the 
then existing Branch Managers ; 

Provided that tlie intcr-sc seniority of officers or employees amongst tliemselves witliin a cadre or sgiIc as e.xisting 
immediately prior to tlie Government letter No. I l-3/9()-RRB(l) dated 22 February, 1991 shall remahi tlie same. 

(v) Tlie inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
witli reference to the rank allotted to them at tlie time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the intcr-sc seniority amongst the candidates so allotted who joined on the same date shall be detennined in 
accordance with the marks obtained by such candidates without adding notional marks for tlie reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee sliall claim as a inaiier of right 
to be promoted to any post or cadre; 

Provided that promotions of officers or employees in tlie Bank shall be made in accordimcc with the rules Iramed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where conlirniation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DlSdPUNE AND APPEALS 

16. Scope of an ofTicer’ii or employee’* aervice 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the di^sal of the 
Bank, and he shall serve the Bank In its business in sudi capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, siqjerintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, supcrintoidence or control he may, forthetime being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by Judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1, 

1V. Obligation to Promote the Bank’s interest 

Every' officer or employee shall serve the Bank honestly and faitlifully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Go\ emment. the Bank's constituents and customers. 

20. Contribution to Prc.ss, Radio, etc. 

No officer or employee shall contribute to the press or radio or television, etc., anything relating to the affairs of the 
Bank witliout the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment. paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to scekoutsidc employment or business or to promote family buniness 

No officer or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary 
or honorary without the previous sanction of the competent authority ; 

Provided that an officer or employee may, without such siinction. undertake Ixmorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer: 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

I'.xplanation : 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or mtuiagcd by a member of his family shall be deemed to be a breach of tliis Sub-Regulation. 

(iii) No officer or employee shall without tlie previous sanction of the Bank except in the discharge of his official 
duties, lake part in the rcgismition, promotion or iminagcmcnt of any bank or other company which is required to 
be registered under the Companies Act, 19.56 (I of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officcroran employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law forthetime being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act. 1860 
( 21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not be absent from duty without permission or be late in attendrnirp 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Autliority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shal I not be entitled 
to draw any pay and allowances for the period of such absence or o^'erstayal. and shall be liable to such 
disciplinary measo'c as the Competent Authority may impose 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that tlie Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct tliat such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-charge or Branch Manager, in otlier cases 

24. Prohibition to accept gifts and dowry 

0) An officer or employee shall not solicit or accept or permit any member of his famib or any other person acting 
on his behalf to accept any gift from a constituent of tlic Bank or from aii\' subordinate officer or cniplo> ee 

fii) No officer or employee shall. 

(a) give or take or abet the giving or taking of dowry. 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroonv as tlie aise mav be. any 
dowry 

ICxplanatian 

For the purpose of this Regulation, dowry has the same meaning as in the Doniy Proliibition Act. 1961 (2X of 1961) 

25. Speculation in stocks, shares etc. 

An officer or employee shall not speculate in stocks, shares, securities of ani' institution or commodities of any 
description ■ 

Prox'ided that nothing in this Regulation shall be deemed to prohibit an officer or employee from milking a hona 
fide investment of his own funds in such maimer as he may wish 

1‘jcplanation 

Frequent purchase or sale of stocks, shares or secunties of any institution or commodities of any descript ion sliall 
be deemed to be speculation for tlie purpose of this Regulation. 

26. Rc.striction.tt on lendings, borrowing.s and investments 

(1) No officer or employee sliall, in his individual capacity 

(i) borrow orpemiit any member of his family to borrow or othcnvisc place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or emploi ec or any 
person, association of persons, firms, company or institution whetlier incorporated or not having dealings 
witli the Bank. 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case qf 
a purchase of scrips or delivery in the case of a sale. 

(iii) incur a debt at a race meeting; 

(ii) lend money in private capacity to a constituent of the Bank or have personal detilings with such constituent 
in Uie purchase or sale of bills of exchange. Government paper or any other securities, and 

(\') guarantee m private capacity tlie pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except witli the previous pemiission of the Competent Aiithonty 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a honaflde tradesm;m or make ;m advance of pay to 
Ills private employee: 

Pro\ ided furtlier that an officer or employee may obtain a loim frotn a cooperath e credit society of which he is a 
member or stimd as surety in respect of a loan taken by imothcr from a cooperative credit socict> of which he is a member 

(2) An officer or employee shall so manage his private affairs to av oid insolv eiicy or habitual iudcbledncss. An 
officer or employee who is in debt shall furnish to the Competent Aiithontv a signed statement of his position halfycarlj 
on tile 3t)lh June and 31st December and shall indicate in tlic statement the steps he is tiiking to rectify his position Ah 
officer or employee who makes a false statement under tliis Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable lime or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation I : For the purpose of tliis Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, c.xclush c of those w hich are hilly secured, exceed his substmilive pay for t\\ civ e months 

Explanation 2 : An officer or employee shall be deemed to he unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, tliat he will not cease to be in 
debt within a period of two years. 

27. Mov'iUilc, immovable imdviUiiiiblcprn|iert> 

(1) Everv officer on his first appointment shall submit a ictnmorhis assets and liabilities giv ing full particulars 
regarding; 

(a) the inunovable property, inlierited by him or owned or acquired bv him or !icld by him on lease or mortgage, cillicr 

in his name or in tlie iiiime of any member of his familv, 

(b) shares, debentures and cash including biuik deposits inherited by him or similarly owned or acquired or held bv 

liini: 

(c) other movable property inherited by him or similarlv ow ned or acquired or held bv him.and 

(d) debts and other liabilities incurred by him directly or indirectly 

Provided that in the case of an officer who is alrcadv in scrv ice in the B;uik on the dale Ihcsc Regulaiious come into 
force, shall submit a return in term of this Regulation within three months ofeoming into force oflhcsc Regulaiious. the 
return being vvitli reference to llic assets and liabilities as enumerated abov c. ol the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of tlic inunovablc/mov able property to Ihc Bank as on 3 I si March of each 
y car before 3t)|h April of that year. 

(3) No officer shall c.xccpi with Uicprior intimation to ihcCompcIcnl Aulhorilv acquire or dispose ol any immov¬ 
able property by lease, mortgage, purchase, s;ilc, gift orolhcnvisc cither in his own name or in Iheuameofanv member ol 
his family 

Provided that Ihc previous sanction of the Compcicni Authorilv shall be obtained bv the officei il aiiv such 
transaction is: 

(a) vvitli a person having official dealings with Ihc oil iccr. 

(b) otherwise tlian Uirougli a regular or reputed dcalci. 

(4) Every officer shall report to the Competent Authority every Inmsactiou conccruiiig mov able properly owned 
orhcld by him either in his name or in the namcof a member of his familv if the value of .such a property exceeds R.s 1(),(H)() 

Provided that die previous sanction of the Compelciil Authority shall be obtained if any such Irausaclion is 

(a) with a person having official dealing with tlic officer, 

or 

(b) otherwise than through a regular or reputed dealer 
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(5) Notwithstanding anything contained In the forgoing Sub-Regulation tlie Competent Authority may at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by liim or on his behalf or by iiny member 
of his family as may be specified in the order and such statement if so required by tlie bank, include tlie deUiils of tlie means 
by which or tlie sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage witli a person having a spouse living, 

(li) No officer or employee, having a spouse living, shall enter into or contract, a marriage witli any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied tliaf 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and tlie otlier 
party to the marriage; and 

(b) there are other grounds for so doing, 

(2) An officer or employee who has married or marries, a person otlier Uian of Indian nationality shall forthwith 
intimate the fact to the Bank, 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a crimuial charge or is detained in piirsiuuicc of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the dale of his arrest, or as the case may be, of his detention, uplo such date or during such period as the Competent 
Authority may direct ■ 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in R egulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which sliall be made according to the circumstances of tlie case and in tlie light of tlie decision as to whether 
such period is to be accounted for as a period of duty or leai e 

Provided tliat full pay and allowances shall be admissible onh if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Autliority. in case of his release from detention or the 
detention being set aside by the Competent Court, that he had not been guiltj’ of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee sliall be liable to dismissal or to any of tlie otlier penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence wliich in tlie opinion of the Competent Autliority. eitlier 
involves moral turpitude, or has a bearing on any of Oie affairs of tlie Bank or on tlie discharge by the officer or emploi ee 
of his duties in the Bank, tlie opinion in this respect of the Competent Authority shall be coiiclusii e and binding on tlie 
officer or employee. 

(b) Such dismissal or oiherpenalty may be imposed as from the dale of his committal to prison or comiction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and tlie relatii c convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in sen ice. 

(5) Where the absence of an officer or employee from duri' is witliout leave or his o\ erstayal is due to liis having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law. tlie 
provisions of Regulation 22 shall also apply, and for the purpose of tliat Regulation as so applied, tlie officer or emploi ee 
shall be treated as havmg absented himself without leave or as tlie case may be. oicrstaicd otlieniise than under 
circumstances beyond his control 

3(1. Prohibition again.st participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in an> political demonsU-ation or contest election as 
member for a Municipal Council. Zila Parishad, District Board or any other local or Lcgislatii e Body. 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No otficcr who is not a 'woikmah’ within the meaning of the Industrial Disputes Act, 1947 shall,-— 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the envployees of the Bank who are workman' within the meaning of that Act. or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike orparticipate in any violent, unseemly or indecent demon¬ 
stration in cormection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates m a grade or post which is not a grade or post of a workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No enqrloyee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, cxcqit with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has bear accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Goveriunent or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address of accept any testamonial or attend any meeting or entertaimnent held in his honour 
or in the honour of any other officer or employee; 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertaimnent of a substantially private and informal character held in honour of the officer or 
engrloy ee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or cottqrel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collert subscription for farewell entertaimnent from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accq)t 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or enployee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drags or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the infl uence of any intoxicating drinks, drags or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
Influence of such drinks, drugs or materials. 
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(c) refrain from consiunmg any intoxicaiing drinks, drugs or ovlicr materials in a public place. 

(d) not appear in a public place, in a state of into.xication. 

Explanation ' 

For Lite purpose of litis Regulation "public place" means any pUicc or premises (including clubs, even c.xclusively 
meant for members where it is peimissiblefortlie members to invite non-members as guests, bars ;md rcstaumnls) to which 
the public have or are pennitled to have access, whcflier on payment or othertt isc. 

37. Sexual harassment 

No officer or employee shall conjmit any actofsc.xual harassment of women at work places. 

Explanation : 

For the puritosc of this R cgulation, 'sexual harassment’ includes such unwelcome sexaially dctcmiincd bchat iour. 
whether direct Iv or otherwise, as . — 

(a) Physical contitet and adt anccs, 

(b) Demand or request for sexual favours, 

(c) ScMUilly atlouiedrcnuirks, 

(d) Show ing iuiy pornography, or 

(e) Ai;\ other unwelcome physical, verbal or non-verbal conduct of a sexual nature 
3S. Penalties 

Without prejudice to foregoing Regulation of Uiis Chapteranofficeror employee w ho commits a breach of these 
Regulations or who displays negligence, inefnciency or indolence or who commits acts detrimental to the inicresIsorHie 
Bank or in conflict vvilli its instnictioiis, or who commits a breach of discipline or is guilty of any other acts of miscondticl. 
shall be liable for any one or more penalties as prescribed hcreinaller, 

I, Officers 

(a) Minor Pcnaltic.s 

(i) Cciisuic. 

(ii) Withholding or stoppage of increments of pay with oi without cumulati\ e effect 

(iii) Wilhholding of promotion. 

(b) Major Penjiltics 

(i) Recovery froinemolumeutsorsuchothcramountsasmay beduetohim.ofihcwholcorpari or any peciimaiy lo.s.s 
caused to the Bank by negligence or breach of orders 

(ii) Rcduclion to a lower grade or post, or to a lower scale in a timescale. 

(hi) Compulsory retirement. 

(iv) Removal from sen ice which shall not bea disqualification forfuliirc employment. 

(v) Disinisstil- 

I'.xplanation : 

The following shall not atnount to a penalty w ithin the meaning of this Regulation : 

(i) vvillilioldingof oneonnore increments of an officer on account of Ihs laihirc to pass a prescribed depart menial test 
or examination in accordance w ith the terms of appointment lo the post which he holds, 

(ii) .stoppage of incremcnt(s) of an officer at the efficiency bar in a time scale, on the grounds ol Ins tinlilncss lo cross 
tlic b;ir. 

(iii) not gi\ ing im officiating assignment or non-promotion of aiiOriiccrlo a highci grade or post lorwhicli he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 

(iv) resen ing or postponing the promotion of tm Officer for reasons like completion of certain rcqturcmcnt lor promo¬ 
tion or pendency of disciplinary proceedings. 
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(v) rc\ crsion to .1 lower grade or post of an Officer officiating in a higher grade or post on die ground that he is 
considered after tnal to be unsuitable for such higher giade or post or on adininistrativ c grounds unconnected 
with his conduct 

(vi) reversion to die previous guide or post of an Officer appointed on probation to another grade or post during or at 
the end ot die penod of probation in accordance with die tenns of Ins appointment or nilcs or orders governing 
Such probation, 

(vli) reversion of an Officer on deputation to his parent organisation, 

(\m) tennmation of service of an Officer 

(a) appomted ui a temporarv capacity otherwise than under a contract or agreement on the e\piration of the 
penod for which he was appointed, or earlier in accordance with die terms of his appointment 

(b) appomted under a contract or agreement, m accordance w idi die terms of such contract or agreement, and 

(c) as part of retrenchment 

Proi ided diat where it is proposed to impose an\ of die minor penalUcs specified in sub-clauses ( 1 ) to ( 111 ) of 
clause 1 of this Regulation, the officer concerned shall be infoimcd m wntmg of the nnputadons of lapses against him and 
given an opportuiuty to submit his wntten statement of defence within a specified period not exceedmg 15 days or such 
extended penod as may be granted by the Competent Authonty and die defence statement, if any, submitted by the officer 
shall be takenonto consideration by the Competent Apdionty before passing orders 

Provided further diat no order imposmg any of the maior penalties specified above shall be made except by an 
order m wntmg signed by the Competent Authonfi' and no such order sliall be passed widiout the cluirge or charges being 
fonnulatcd in writing and given to the officer and enquiry held so tliat he shall have reasonable opportunifv lo answer the 
chiirge or charges and defend himself 

Provided also that an enquiry need not be held if 

( I ) the misconduct m such cases even if proved, the Bank docs not mtend to impose the punishment of removal 
ordismiss^il 

( II ) the Bank has issued a shoxv cause ncSice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct and 

fm) die officer makes a x oluntary admission of his guilt m his repfi to tlie aforesaid show cause notice 
11 Employees 

(a) Penaltie.s tor minor misioniliiLt 

( 1 ) censure 

(ij) recording of ad\ erse remarks against him 

(ill) wilhholding of increment for a period not exceedmg 6 montlis 

(b) Penaltiestoi maioi mivLonduct 

( I ) fine 

( II ) witliliokhngol mcrcmeiit(s) 
fill) wi Ihdraw al ol special aliowmice 

(iv) reduction of pay lo next lower stage npto a maximum penod of 2 x cars in case tlie staff has reached the 
maxinium m the scale of pay 

(x) rciiioxyal from scrx ice xx Inch shall not be a disqualification for future employment 

(xi) dismiss.!' 
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Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to tlie employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

0) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

0i) the Bank has issued a show cause notice to the employee advising him of tire misconduct mid tlie punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of liis guilt in liis reply to tlie aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 3 8 may be waived by die Competent Authority : 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial; or 

(b) w here the officer or employee has been convicted on a criminal charge; or 

(c) where tlie officer or employee has been absconding, or 

(d) where it is for any other reason impracticable to comnuinicat c witli liini; or 

(e) where it is reasonably not practicable to obsen’e tlie procedure prescribed under Regulation 3 8: 

Provided that no requirements of Regulation 38 may be waived imless reasons for doing so arc recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

Hie enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Autliority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Offiew. 

Provided that the Competent Authority' may, in liis discretion, nominate any Officer vvoiking in the Bmik, iiicliiding 
those deputed from otlier institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in tliese Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to tlie facts and circumstances of die case, the Competent Authority 
in respect of botli tlie officer and employee should be the same, the Chaimian may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of botli the o fficer and emp loy ce involved and a common 
enquiiy shall be held into the charges against botli of them and tlie delegation of power to enquire under Regulation 40 mid 
the procedure, with tlie exception of the final order shall be in fai’our of the same enquiry officer 

42. Corrupt practices 

Notliwithstanding anytliing contained in tlicse Regulations, the lollowing provisions shall apply where it is 
alleged Uiat an officer or employee has been guilty of corrupt practices, namely : 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where tlie investigation mid proof of tlie allcgaUoii w ould require 
the evidence of persons who are not officers or employees of the Bank or where, in die opinion of the 
Chairman, die investigation into the allegations cannot be com cniciitly undcrtiikcn by die Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of liwcsligation or the CenU-al Vigilance 
Commission or such other Authority as may be approi cd by the Chainiimi 
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Oi) If after considering the rqiort on the investigation, the Conq)etent Authority is satisfied that there is a t.riraa 
facie case of instituting disciplinary proceedings against the officer oi employee, he may send the investi¬ 
gation report to the Central \Tgilance Commission or such other Authority as may be decided by the 
Chairman ft^om time to time inlhisbdialf, fonts advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authonty, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any otherpeison who may be nominated by the Central Vigilance Commission for 
this purpose 

(iv) The Enquiry Officer shall submit his reportto the Competent Authonty and the report shall be forwarded 
by the Competent Authority to the Central Mgilance Commission for its advice as to whether tlie charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38 Tlic penalty orpenalties to be imposed shall be decided by Uie Competent 
Autlionty after considering the advice of the Central Vigilance Commission 

hjcplanation An officer or employee shall be deemed to be guilty of conupt practices if he lias committed an act 
ofcnminalnnsconductasdefmedm Sections 13,14,15 and 16 oftlic Prevention of Corruption Act, 1938 or he luis acted for 
an improper purpose or in a conupt maimer or had exercised or refrained from exercising lus powers with an improper or 
corrupt motive 

43. Restriction on engagement ot a Legal Practitioner 

For the purpose of enquiry the officer or employee shall not engage a legal practitioner without prior permission 
of ilie Competent Authontv 

44. Disciplinary proctxulings after rctircnient 

(i) An officer or employee under suspension of a charge ol misconduct who attains the age of superannuation, shall 
be deemed to be in sen icc even alter tlie age of supcraimualion for die specific purpose of continuation and 
conclusion of the disciplmaiy proceedings and issue of final orders tliereon Such suspended officer or employee 
shall not be eligible for ant subsistence allowance for the period bevond the date of siipcramiuaiion 

( 11 ) Tlie officer or Clnplo^ cc against whom disciplinart proceedings hav e been initiated will ccasc to be in service on 
the dale of super iiuuialion but the disciplinary proccedmgs will contuuie as it he was in service until the proceed¬ 
ings arc conchidc'd .uid filial order is passed in respect tlicrcof liic concerned officer or employee will not receive 
am pay and/or allowances alter Ihc date of superannuation He will also not be entitled for tlie pavment of 
rctircmciii heiiefits till the proceedings arc completed and final order is passed thereon except his own contnbu- 
lion to CPF 

I \plauaiion The noniial rclireincnt benefits such as encashment of privilege Ic.ivc .ind Gratiiilv should be 
w itlihcld till the completion of ihc disciplinary proceedings mid passing ot final order by tlie Competent Authority Tlie 
release of benefits would be as per the final order of tlie said Aiithonu 

45. Suspension 

An officer or employee may be placed under suspension by the Conipclcnt Authority Dunng such suspension 
Die ol ficcr or employ cc sliall be entitled for subsistence alloyvancc as under 

1. In case ot an Officer 

(A) Basic Pay 

( 1 ) For the firsi three months of suspension l/'trd of the basic pay w hich Die officer w as draw mg on the date 
prior to Ihc date ot suspension irrespective of the natiiic of enquiry 

(ii) For ihc subsequent period 

(a) where Die enquiry is held deparlincnlally by the Bank 1/2 ot the basic pay the officer was draw mg on Die 
date pnor to Die date of suspension 

(b) where the enquiry is held by an outside agency 1/3rd of Die basic pav for the next three inonQis and one 
lialfof the rcm.iimng penod of suspension 
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(B) Allowances 

For the entire period of su^ension, dearness allowance and other allowances excepting special allowance, if any. 
will he calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officeis. 

2. In case of an employee 

(A) Basic Pay 

(D Forthe first three months of suspension l/3rdofthebasicpay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(m For subsequent period . 

(a) Where the enquiry is held departmentally by the Bank. 1/2 of tlie basic pay. the eniplo\ cc n as drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the dqrartmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s), 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representativefs). 

B. Allowances 

Forthe entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clause (i) and (ii) (a) of Clause A at the prevailing rates 
or at rates applicable to similar category of employees; 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation 

Provided further that if during the period of suspension an employee retired by reason of his attaining die age of 
superannuadon, no subsistence allowance shall be paid to him from the date of his retirement 

46. Treatment of suspension period and allied matten 

The Competent Authority may, while inqrosing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct 

47. Rightto appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
iqjuriously affects his interest. 

(ii) The appeal shall be preferred to the j^pellate Authority mentioned in Regulation 48 within 45 days of tlie date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie 

0) to the Board where the Chairman or Committee of Directors is the Competent Authority 
Cii) to the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) it shall be in writing and couched in polite and re^ectful language and shall be free from unncccssan 
padding or superfluous verbiage. 
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(b) it shall contain all material statements and arguments relief on and shall be complete in itself. 

(c) i t sha 11 specify the relief desired. 

(d) it shall not be addressed to directors personally. 


CHAPTER V 

PAY AND ALLOWANCES 

511. When accrue anil payable 

Subject to the provisions of tliese Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or emplovee and shall become payable on the last working day of the each month in respect of the 
service pert'omicd during the said month 

51. When cea.ses 

(i) Pay and allowances shall cease to acenie as soon as an officer or employee ceases to be in service. 

(ii) In case of an officer or employee dismissed fiom the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

(iii) in the case of an officer or employee who dies while in scaucc, the pay and allowances shall cease from the day 
following that on which the death occurs 

52. Increments 

In a scale, the increment shall accnic on the completion of each specified period of service on each stage of that 
scale, whether such service be probationtuy, officiating or substantive ■ 

Provided that an officer or employee shall draw increment on tlie first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND .lOINING TIME 

53. Kinds of leave 

Sub ject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave. 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) C.Ntraordiiuuy Leave 

(c) Special Casual Leave and Special Leave 
(0 Matemitv Leave 

54. Authorities empowered to grant leave 

'fhe povv er to grant leave shall vest in the Competent Authority 

55. Povv er to refuse leav e or l ecall an officer or employee on leave 

(i) Lcav c cannot be claimed as a right. Wlien exigencies of the service so require, discretion to refuse or revoke leave 
of.my description is reserved to the Competent Authority 

(ii) An officei or employee on leave maybe recalled to duly by the Competent Autliority whenever the Bankdcenls 
fit 10 do so 

Prov ided that if the officer or employee is at that timeout of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his lamily for returning lO the headquarters 
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56. Place of reporting on return from leave 

All officer or employee on leave shall, unless otherwise instructed to the contrarv. return for duty to the place 
where he was posted before proceeding on leave 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be gnmted to an officer or employee under suspension 

58. Casual Lhave 

. 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

vear 

Prov ided that not more than four days casual leav e may be a\ ailed of at an\ one time, and 

Provided furtlicr that holidays and Sundays may not be combined witli such leave in such a manner as to increase 
the absence at any one time beyond six days 

(2) Casual leave to an officer or employee dunng tlic first calendar year of liis service shall be adnussible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave m the follon mg year 
in respect of an officer 

(b) Casual leave not availed of m a calendar year mac be comericd into sick lca\e on full substanti' c pa\ in 
respect of cmplovees Such sick leav c shall be in addition to (he eligible sick lea\ e limits prescribed m Regulation 60 

(4) Casual leave mac not be granted m combination witlianc other kind of leac e. except as pi oetded under sub- 
regulation (3)(a) above, special casual leave under Regulation 62 and matemitv leave under Regulation 63 

59. Privilege Leave 

(a) Scale on which Pnvilegc leave is earned 

(1) An officer or employee sliall be eligible forpriv ilcge leave computed at one dav for c\ en 11 ckiv s of sen ice on 

dutv 

Provided that at the commencement of service no pnv ilegc leav c mav be availed of before completion ot 11 
months of serv ice on dutv 

(2) Thcpcnod of pnv ilege leave to which an officci oi emplovcc is entitled at an\ time shall be tlic period which 
he has earned less me penod av ailed of 

(3) An officer or emplov ee onpnvilcge leave shall be entitled to lull emoluments lot die period ol leav c 

(4) Pnv liege leave mac be accumulated upto 31 si December 19X9 for an aggregate penod uplo IXOdacs .indfrom 
I St Jamiarc 1990, the pnvilegc leave mav be accumulated upto not more than 240 dac s 

(b) When application should be submitted 

( 1 ) Applm ition forpnvilege leave shall be submitted by .m officer or cmploc cc one moiitli before I he dale from 
cchicii leave is required 

(ii) Application cvhich does not satisfy the aboc c requircmeni of sub-rcgulatioii (b)(i) may be refused cc ilhonl^ 
assigning any reason 

Procidcd that if the Competent Autliontv is satisfied that siicli notice was not possible be mac waicc this 
icqnircincnl at his discretion 

611. Sick Leave 

(1) The sick Icjc c/nicdical leav e account of ev ere officer or emplovcc shall be credited cvith medical leav c in 
adc ance m two instalments of ten dav s each on the first dav of Januarc and Julv of every calendar v car 

(2) (a) The leav c shall be credited to tlie said leave account at the rate of 5/3 days for each completed calendar 
month of sen icc which he is likely to render, in the sick leave/medical leav c of tlie Ctilcndar \ e.ir in which lie is appointed 

(b) The credit for tlie sick Icave/mcdical leave m which an officer or employ ce is due to retire or resign Irom the 
scrv ICC shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resmiialion 
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(c) Wlien an officer or employee is removed or dismissed from sendee or dies whiie in service, credit of sick ieave/ 
medical leave shaJl be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismiss^ from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as dies non' in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at Uie commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of dies non’ subject to a maximum often days; 

Pro\'idcd tliat sick lc;i\ c/medical leave can be accumulated during his entire service siibjcct to the following 
conditions: 

(i) Aji officer or eniplovcc shall be eligible to receive one inontlt's full cinolumenls during the period of sick/ 
tncdictil leave 

ProN'ided tliat if an officer or employee so desires, tlic Bank may pennit him to draw full emoluments in respect of 
any portion of sick leave granted to him twice tlte amount of such period on full emoluments being debited against lus sick/ 
medical lea\ e account. 

(ii) Sick/medical Iciu e will be gnuitcd on pro rata basis during die first year of service, 

(iii) Sick/mediail le;i\ c may be availed of only on production of mcdic;)l certifiatte issued by mcdic;il pmaitlonCr 
acceptable to the Bank. 

(i\) Ain Officer or employee desirous of resuming duly on c.xpity' of siek/medical leave shall prodiiee mediail 
certificate to the satisfaction of the Bank saying that he is fit fordnl\ 

ExpInnaUitii • 

I. Till lire appointed diilc ;ut officer or employee is eligible for 20 d;iys sick/mcdic;tl Iciivc for c;ich completed year of 

serv ice. Such leave can be accumulated upto 180 days. 

2 From the appointed date im officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed yeiu- of ser\ ice. 

61. Extraordinary Leave 

(1) E.xtntordinary lc{n'c may be granted to an officer or employee when no ordinary letivc is due lo him and when 
ha\ ing regard lo his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
c.viraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion mid 360 das s during 
the entire period of his service : 

Pros ided dial in exceptional circumstances die Chaimuui may with die approval ofBoard gnuit extraordinary leave 
upto a total period of 720 days lo an officer or employee . 

Provided further dial in case of clironic sickness of an officer or employee, die Cluiimum may with die approval of 
the Board gnuit c.\traordin3ry leave in excess of 720 days lo him andihe Boiud. while according such approval, shall record 
the specific reasons therefore in writing. 

(2) Tlic Competent Aiilhority may grant axtraordinary leave in combinalion widi or in conliniialioii of Iciivc of :uiy 
Ollier kind admissible to the officer or employee save as otherwise provided in Ihcsc Regulations. 

(3) No pay and allowances arc admissible during the period of c.xiraordinars' leave and the period .spciil on such 
leave shall not coiml for increment. 

Pro\ ided that where the Competent Aiilhority issalisficd that sand ion of extraordinary leave was nccc,s.siiaicd on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. S|>cdul Casual Leave and S|»ecial Leave 

An officer or employee may be granted special castuil laivo and special leave for sports, donation ofblood, family 
planning, defending another officer or employee in an enquiry, or forjoining civil defence services onuiy other purpose as 
ma> be decided bv the Board in accordance with the guidelines of Ihc Central GovcnimciU, 




[%TTnm—■arj^4] 


'IR'T ^ Trim ; 


41 


63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abmiion, so however, that not more than 12 months of such lea\’e shall be 
avaUable during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to tltc Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank. 

Provided that where an officer or employee dies in service, there sliall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subj cct to Sub-regulation (a)(4) of Regulation 5 9 

Provided furtherthat where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59 

Provided also that in reject of the employee where his services arc terminated owing to retrenchment, he sliall be 
paid pay and allowances for the period ofprivilege leave at his credit. 

65. Fumhiliing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted whi le out of headquarters. 

66. ConunoKenient and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding tliat upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for Joining time on one occasion to enable him: 

(a) to Join a new post to which he is appointed while on duty in his old post, or 

(b) tojoin a new post on return from leave. 

(2) The period of Joining time shall be: 

(a) in rejqaect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent onjoining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating thejoining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded. 

Provided that public holidays following the day of his relief shall not be included in computing tlie Joining time. 

(5) No joining tune shall be admissible to an officer or employee what the bansfer does not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting Is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the trimsfer is at his own request. 
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CHAPTER-Vn 
MBCELLANEOIJS 

68. Provident Fund and Pension 

(1) An officer or employee who has conqileted continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees' Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme. 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6 A of tlie said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2 Tlic amount of gratuity payable to an officer or employee shal I be either as per the provisions of tlie Payment of 
Gratuity Act, 1972 or as per Sub-regulation (3) hereunder whichever is liighcr. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by tlie Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(c) Termination of service in any other way except by way of punishment after completion of 10 years of service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where sueh misconduct causes financial loss to the bank and in that case to that extent only 

(ii) Tlie amount of gratuity payable to an officer or employee shall be one months pay for every completed year of 
service or part thereof in excess of six months subject to a maximum of 15 montli’s pay . 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
ofgraluily for an additional amount at the rate of one half of a montli’spay for each completed yearofservice beyond 30 
years: 

Provided funher that in respect of an officer tlie gratuity is payable based on the last pay drawn 

Provided also that in respect of an employee pay forthe purpose of calculation of the gratuity shall be the average 
ofthc basic pay (100%), dciimcss aflowancc !Uid special allowiuicc and olTiciating allowmicc payable during tlic 12 montlis, 
preceding death, disability, retirement, resignation or tennination of sendee, as the case max be. 

711. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule 111 and if such domicile is not his place of birtli he must cstabli.sh the same to the satisfaction ofthc Appointing 
Authority 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies llic B;uik tliat tlic diangc is bona fide and in no case may sui officer or employee be permitted to chiuige Itis domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Ex cry officer or employee is liable for transfer to any office or branch of the BiUik. 













[VFT 111—75^4] 




43 


72. Implementation and Inteqiretiition of Regulalioiu 

{1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary 

73, Repeal and Saving 

(1) Every rule, regulation, bye-law, or any proviston in any agreement or a resolution coiresponding to any of the 
regulations herein contamed and in force immediately before the commencement of Uiese regulations and applicable to 
officers and employees is hereby repealed 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
lo have been made or taken midcr the provisions of these regulations 


SCHEDUU:! 

(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place- 

Date-— 

1 do hcrdiy declare that 1 will faithfully, truly and to tlie best of my skill and ability 

execute and perfonn tlie duties required of me as officer or employ ee of the Bank and wliich 

properly relate the office or position held by me in the said Bank 

I fuulier declare tliat 1 will not divTilge or allow to be divulged to any person not legally entitled tliereto any 
iiilormation rclatmg to tlie affairs of the said Bank or to the affairs of any person havmg any dealing w itli Uic said Bank and 
nor will 1 allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or 111 possession of the said Bank and relating to the business of Uic Mid Bank or Uic business of anv person having any 
dealing with the said Bank 


Signed before me Signature 

Name in full 
Designation 

Signature 

\ ante m full 
l)e\ignalinn 

CARE: (To he on the lines of COl Rules) 

SCHEDULE-n 

/ See Regulation 5 (4)] 

DccUuation to be obtained from every officer or employee on first appointment 
I Slui/Smt /Kum_s/o w/o, d/o__ declare 

as under 

(i) Tliat 1 am uimitimed/a widowO'/widow 

( 11 ) Tliat 1 am mamed and have only one spouse living 

(ill) Tliat 1 have entered mto or contracted a mamage with a person having a spouse living Application for grant 
of exemption is enclosed 
(i\) To be modified 
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2.1 solemnly affirm that the above declaration is *rue and I understand that in the event of the declaration being 
found to be incorrect after my appointment 1 shall be liable to be dismissed from service. 


Date; 


SCHEPyUffl 

FormB 

Declaration of Domicile 
(See Regulation 70 ) 


Sigmtturt 


Plitce; 

Dale: 


1, the undersigned. ha\ ing been appointed in tltc sen ice of the ___ Ircrcbv 

declare_ (Place) in_(District) as my place of domicile. 

2. *Tlic above is my place of birtli 

or 

*Tlie above is not mv place of birtli, My place of birth is_(Place) in __{District) but 

_(Place) has been dccliu'cd as my place of domicile for llic rciisons given below : 


Name in full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


* Strike out whichever is not applicable 


.Sd/'(Illegible) 
Chainmui 

I ADVT-lll/lV/l‘>9/20(K)/E.\1y.| 


I’rinluil hv Miiiiager, Govl of liuti:i I’loi*. Itiii;; Roiut M.iv.'poii. New Dellii-l lOOPa 
.nut I'lihliKhiid by the Conliollei ot t’lihtuiilioii'. Ilelhi-1 100'4 







